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I . INTRODUCTION 


On  March  21,  1977,  the  San  Francisco  Civil  Service  Commission  amended  its 
rules  to  incorporate  a new  section  addressing  Equal  Employment  Opportunity  and 
Affirmative  Action  (Civil  Service  Rule  1.03).  By  this  rule,  the  Civil  Service 
staff  is  charged  with  the  development  of  an  Annual  Supplementary  Affirmative 
Action  Plan  for  Equal  Opportunities  (Annual  Plan) . This  document  is  the  Annual 
Plan  as  required. 

This  Plan  addresses  those  employment  related  issues  which  by  Charter  or 
ordinance  are  assigned  to  the  original  jurisdiction  of  the  Civil  Service  Commission 
as  well  as  to  issues  over  which  the  Commission  exerts  a leadership  role. 

It  shall  continue  to  be  the  City  and  County's  policy  and  practice  that  every 
good  faith  effort  to  achieve  the  goals  of  this  Program  shall  be  consistent  with 
the  merit  principle.  That  principle  is  that  recruitment,  selection,  assignment, 
evaluation,  training,  compensation,  promotion,  discipline,  discharge  and  other 
personnel  actions  will  be  based  on  uniformly  applied  criteria  of  relative  fitness 
to  perform  the  duties  of  the  position  sought  or  held,  and  not  solely  upon 
considerations  of  race,  color,  sex,  sexual  orientation,  political  affiliation, 
age,  religion,  national  origin  or  other  non-merit  factors. 

In  setting  of  specific  goals  for  improved  representation  of  minorities  and 
women  as  provided  in  Rule  1.03,  however,  the  City  and  County  clearly  understands 
that  achievement  of  both  short  range  and  long  range  goals  is  dependent  upon  the 
availability  of  qualified  and  interested  applicants  and  the  use  of  merit  practices. 

Affirmative  action  goals  shall  be  considered  as  flexible  targets  and  not  as 
rigid  standards.  Quantitative  goals  and  timetables  will  not  be  considered  as 
quotas  which  restrict  employment  to  the  members  of  a particular  minority  group  or 
sex  by  setting  a minimum  required  number  of  persons  to  be  hired.  While  the  goals 
are  directed  toward  particular  groups,  the  City  and  County's  objective  is  to  ensure 
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that  equal  employment  opportunities  are  afforded  to  all  groups  even  though  numerical 
I goals  for  some  groups  have  not  been  set. 

Affirmative  action  goals  shall  be  established  and  viewed  at  all  times  with 
all  due  consideration  to  the  availability  of  funds  for  employments  and  projected 
expansion,  contraction,  and  turnover  in  the  City's  workforce. 

The  Supplementary  Annual  Plans  are  viewed  as  progressive  and  cumulative. 

That  is,  rather  than  publishing  a single  long-term  plan,  in  each  year,  an  Annual 
Plan  will  be  generated.  Each  Annual  Plan  will  lude  a summary  of  City  workforce 
composition  for  the  respective  year,  a series  of  general  procedural  recommendations, 
a utilization  report,  analysis  and  recommended  actions  addressing  principally 
those  classifications  which  will  be  subject  to  recruitment  and  examination  during 
the  target  period  of  the  respective  Annual  Plan.  Each  Annual  Plan,  after  the 
first  year,  will  also  evaluate  the  effectiveness  of  action  items  generated  by 
previous  years*  plans. 

The  views  and  recommendations  of  representatives  of  all  protected  and 
interested  groups  will  be  solicited  on  an  on-going  basis  during  all  stages  of  the 
preparation  and  formulation  of  future  supplements  to  the  Plan. 

This  document  represents  both  the  Annual  Supplementary  Affirmative  Action 
Plan  for  Equal  Opportunities  as  required  by  rule  of  the  Civil  Service  Commission 
and  the  city-wide  Affirmative  Action  Plan  as  required  by  the  Compliance  Agreement 
between  the  City  and  County  of  San  Francisco  and  the  United  States  Treasury 
Department,  Office  of  Revenue  Sharing. 

This  Plan  has  been  developed  by  the  Civil  Service  Equal  Employment  Opportunity 
Unit  in  consultation  with  the  Office  of  Revenue  Sharing. 

Unlike  the  Plan  adopted  in  March,  1979,  this  document  addresses  the  City 
employment  system  including  both  those  jurisdictions  specifically  delegated  to  the 
Civil  Service  Commission  and  those  authorities  with  reference  to  hiring  and 
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and  promotion,  assigned  to  the  various  departments.  The  only  exception  to  this 
being  the  classified  exempt  personnel  employed  by  the  School  and  College  Districts 
who  are  not  addressed.  Although  the  Civil  Service  Commission  cannot  assume 
liability  for  employment  activity  beyond  its  Charter  authority,  by  this  Plan  it 
assumes  a leadership  role  with  reference  to  citywide  affirmative  action  employment 
efforts . 

The  effective  lifetime  of  this  document  coincides  with  the  duration  of  the 
Office  of  Revenue  Sharing  Compliance  Agreement.  However,  this  document  will  be 
amended  and  updated  as  required. 
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II.  WORKFORCE  COMPOSITION 


In  accordance  with  local.  State,  and  Federal  requirements  the  Civil  Service 
Commission  conducts  an  annual  survey  of  the  city  workforce  This  master  report 
is  normally  conducted  at  the  close  of  each  fiscal  year.  Generally,  the  survey 
is  based  on  a combination  of  computer  stored  payroll  and  personnel  records. 

Each  department  is  sent  a computer  printout  listing  all  of  its  employees  as  they 
appeared  on  recent  payrolls.  These  printouts  provide  employee  names, classifications , 
rates  of  pay,  status,  race,  and  sex.  The  departments  verify  the  data,  correct 
and  complete  any  errors  or  missing  records.  The  departments  are  directed  to 
complete  the  reports  by  using  the  visual  identification  of  employees  method 
recommended  by  the  U.  S.  Equal  Employment  Opportunity  Commission.  It  has 
been  alleged  that  this  identification  method  may  result  in  some  degree  of  error. 

The  Civil  Service  Commission  expects,  therefore,  to  verify  a random  number  of 
these  records  to  confirm  the  level  of  accuracy.  This  verification  project  should 
be  completed  before  the  next  annual  survey. 

Although  summary  results  of  the  1979  Survey  are  contained  in  this  document , 
comprehensive  survey  printouts  are  available  for  public  review  in  the  Public 
Library,  Main  Branch.  These  printouts  report  the  survey  results  by  specific 
classification,  by  department  and  classification,  and  by  functions, occupational 
categories,  and  salary  rates. 

In  addition  to  the  annual  workforce  composition  survey,  a number  of  other 
specialized  surveys  exist  at  this  time  or  will  be  initiated  in  the  near  future. 

On  a monthly  basis.  Civil  Service  reports  appointments  by  race,  sex,  and  status  of 
appointment.  In  future,  surveys  will  identify  bilingual  positions.  Charter  exempt 
classifications,  will  distinguish  between  entrance  and. promotional  appointments, 
and  will  refine  data  on  temporary  personnel  to  differentiate  between  limited 
tenure,  certified  temporary,  and  non-Civil  Service  personnel.  Finally,  future 
surveys  will  distinguish  between  temporary  employees  whc  hold  permanent  status  in 
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other  classifications,  and  temporary  personnel  who  have  no  permanent  status  at 
any  level . 

This  year  the  workforce  composition  survey  includes  all  classified  personnel 
with  the  exception  of  exempt  classified  employees  of  the  School  and  College 
Districts.  The  survey  is  reported  in  four  formats,  including: 

1.  permanent-  personnel  filling  exempt  or  elected  positions,  or  personnel 
currently  serving  in  a position  on  the  basis  of  permanent  merit  appointment; 

2.  temporary-  personnel  serving  in  a position  on  the  basis  of  a non-Civil  Service 
limited  tenure,  or  certified  temporary  appointment.  This  category  includes 
personnel  who  hold  permanent  status  in  positions  other  than  those  .in  which 
t.iey  reported  at  the  time  of  the  survey; 

3.  CETA-  personnel  assigned  either  as  staff  for  CETA  funded  programs  or  as  CETA 
participants  carried  on  city  department  payrolls; 

4.  Totals-  aggregates  of  the  above  three  groups. 
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1979  WORKFORCE  COMPOSITION 


Permanent 

Temporary 

CETA 

Workforce  Total 

WHITE 

10612 

2796 

669 

14077 

(57%) 

(53.7%) 

(30.6%) 

(54%) 

BLACK 

4327 

1052 

752 

6131 

(23.3%) 

(19.8%) 

(34.4%) 

(23.5%) 

HISPANIC 

916 

411 

260 

1587 

(4.9%) 

(7.7%) 

(11.9%) 

(6%) 

ASIAN 

1525 

695 

359 

2579 

(8.2%) 

(13%) 

(16.4%) 

(9.9%) 

FILIPINO 

1175 

334 

134 

1643 

(6.3%) 

(6.3%) 

(6.1%) 

(6.3%) 

AMERICAN  INDIAN 

36 

21 

11 

68 

(.2%) 

(.4%) 

(.5%) 

(.3%) 

CATEGORY  TOTAL 

18591 

5309 

2185 

26085 

(100%) 

(100%) 

(100%) 

(100%) 

MALE 

12711 

3061 

1322 

17049 

(68.4%) 

(56.8%) 

(60.5%) 

(65.4%) 

FEMALE 

5880 

2293 

863 

9056 

(31.6%) 

(43.2%) 

(39.5%) 

(34.6%) 
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An  analysis  of  the  preceding  table  of  workforce  composition  reveals  a 
variety  of  trends.  First,  with  the  exception  of  Hispanics,  all  groups  are 
represented  in  the  aggregate  city  workforce  above,  at  or  near  parity  with  the 
available  San  Francisco  labor  market.  Secondly,  with  the  exception  of  Hispanics 
and  Asians, each  racial/ethnic  group  presence  in  the  permanent  status  workforce 
is  similar  (percentage)  to  its  presence  in  the  temporary  status  workforce.  It 
is  difficult  to  draw  data  regarding  CETA  personnel,  as  CETA  employment  is  restricted 
by  economic  factors  not  necessarily  related  to  the  available  labor  market.  The 
table  also  reflects  considerable  differential  between  the  presence  of  females  in 
the  permanent  status  workforce  as  compared  to  the  temporary  status  group. 

Although  it  is  difficult  to  draw  conclusions  from  the  apparent  trends,  some 
indicators  seem  obvious.  Women  are  below  labor  force  parity  in  the  permanent 
workforce,  but  are  a large  presence  in  the  temporary  workforce.  Therefore,  a 
probable  increased  source  of  permanent  female  employees  is  already  present. 
Hispanics,  who  are  below  parity  in  the  permanent  status  workforce  are  also  at 
low  presence  levels  in  the  temporary  workforce.  Increases  for  Hispanics,  therefore, 
will  probably  have  to  come  from  outside  the  City’s  current  workforce.  Details 
of  all  utilization  levels  follows  in  a later  section  of  this  Plan. 
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III.  GENERAL  ACTION  STEPS 

This  Plan  lists  two  categories  of  action  items.  First,  in  Section  A of  this 
chapter,  the  Plan  presents  the  action  recommendations  of  the  March,  1979  Plan 
including  the  status  of  each  item  as  of  this  time.  Additionally,  in  Section  A 
the  requirements  of  the  Office  of  Revenue  Sharing  Compliance  Agreement  are  listed 
with  indication  as  to  which  department /division  has  primary  responsibility  for 
implementation . 

In  Section  B of  this  chapter,  are  listed  new  general  action  items  with  an 
indication  of  unit  reponsibility.  Additionally,  Section  B contains  a proposed 
methodology  to  guide  the  Examination  Division  in  the  implementation  of  various 
elements  of  the  Office  of  Revenue  Sharing  agreement. 

Section  A-  Status  of  Actions  required  by  the  March,  1979,  Affirmative  Action  Plan 


Action 


Status 


1.  Required  job  analysis  for  all 
examinations . 


1.  Ongoing. 


2.  EEO  Unit  review  of  draft 


2.  Ongoing. 


announcements . 


3.  Review  announcements  for  clarity  3.  Ongoing, 

and  useful  information. 


4.  Develop  bilingual  recruitment  and  4.  Not  completed, 

job  information  packet. 


5.  Revise  applications. 


5.  Completed. 


6.  Distribute  longterm  examination  6.  Not  yet  begun, 

projections  to  community  groups  and 
agencies . 


7.  Coordinate  school  and  examination  7.  Limited  implementation, 

schedules  to  improve  recruitment. 
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8.  General  evaluation  of  the  selection  8. 

| program  to  eliminate  artificial 

barriers . 

9.  Conduct  job  restructuring  studies,  9. 

evaluate  unranked  selection  systems. 

10.  Revise  200  job  descriptions  annually  10. 
to  eliminate  non- job  related 
requirements . 

11.  Develop  non-traditional  evaluations  ]' 

for  minimum  qualifications. 

12.  Evaluate  probable  composition'  12. 

of  examination  candidates  for 
Aff_rmative  Action  purposes. 

13.  Increase  number  of  examinations  13. 

based  on  content  validity. 

14.  Conduct  follow-up  studies  on  under-  14. 

^ utilized  classifications. 

15.  Train  oral  board  raters,  and  15. 

structure  oral  examinations. 

16.  Make  video  tape  orientation  for  16. 

oral  board  raters. 

17.  Test  supervisory/managerial  level  17. 

candidates  for  Affirmative  Action 
knowledge . 

18.  Develop  alternate  non-verbal  testing  18. 

where  language  skill  is  unnecessary. 

19.  Request  departments  to  explain  "Rule  19. 

of  3M  selections  when  #2  or  #3 
candidates  are  selected. 

20.  Review  medical  standards  to  eliminate  20. 

non-job  related  requirements. 


Ongoing. 


Not  completed. 


Not  completed. 


•t  completed. 


Ongoing. 


Ongoing . 


Not  completed. 


Limited  implementation . 


Not  completed. 


Not  completed. 


Not  completed. 


Not  completed. 


Ongoing. 
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21. 

Eliminate  sexist  job  titles. 

21. 

Completed. 

22. 

Include  women  and  minorities 
on  oral  boards. 

22. 

Ongoing. 

.23. 

Provide  advance  information  on 
examination  schedules. 

23. 

Limited  implementation. 

24. 

Provide  rejected  candidates  with 
examiners  phone  numbers , 

24. 

Completed. 

25. 

Create  an  examination  validation 

unit. 

25 

Request  in  progress. 

26. 

Conduct  citywide  classification 

study. 

26. 

Request  for  funds  made, 

27. 

Conduct  random  classification 
audits  including  assessment  of 
bilingual  and  special  skills. 

27. 

Not  completed. 

28. 

Accommodation  and  sensitization  to 
problems  of  the  disabled. 

28. 

Limited  implementation 

29. 

Coordination  of  citywide  training. 

29. 

Not  completed. 

30. 

Expansion  of  In-Service  Training 
opportunities. 

30. 

Not  completed. 

31. 

Expanded  non-discrimination  on  the 
basis  of  sexual  orientation. 

31. 

Ongoing . 

In  ail  the  above  cases,  as  noted  in  the  introduction,  the  Civil  Service 
Commission  regains  committed  to  implementation  in  the  next  twelve-month  period. 

And,  completion  is  targeted  for  the  lifetime  of  the  Office  of  Revenue  Sharing 
Compliance  Agreement. 

In  the  following  pages  are  listed  those  actions  which  the  city  has  agreed  to 
take  with  reference  to  the  Office  of  Revenue  Sharing  Compliance  Agreement.  Implement at ioi 
in  all  cases,  should  occur  in  the  twelve  months  following  adoption  of  this  Plan. 
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Responsible  Agent 


1.  Train  CETA  and  temporary  personnel  1.  Civil  Service  Training  Unit 

to  improve  their  ability  to  take 

and  pass  Civil  Service  examinations. 

2.  Coordinate  and  assist  in  development  2.  Civil  Service  EEO  Unit 

of  departmental  Affirmative  Action  Plans. 

3.  Develop  new  discrimination  complaint  3.  Civil  Service  EEO  Unit 

procedures  and  conduct  investigations  as 

necessary. 

4.  Develop  and  implement  plan  for  deter-  4.  Civil  Service  Examination  Division 

mining  whether  examinations  are  announced 

on  an  entrance,  promotive  or  combined 
basis . 


5.  Determine  degree  of  credit  to  be 
awarded  to  promotive  examination 
candidates . 

6.  Monitor  transitions  of  CETA  and 
temporary  employees  to  permanent 
positions . 

7.  Development  and  modification  of  the 
citywide  Affirmative  Action  Plan. 

8 . Conduct  of  workforce  'surveys  and 
utilization  analysis. 

9.  Identification  of  "significant"  job 
classifications. 

10.  Evaluation  of  examination  results 

for  all  examinations  pursuant  to  current 
EEOC  Employee  Selection  Guidelines,  with 
consequent  modifications  as  necessary. 


5.  Civil  Service  Examination  Division 


6.  Civil  Service  Certification  Unit 


7.  Civil  Service  EEO  Unit 


8.  Civil  Service  EEO  Unit 


9.  Civil  Service  Examination  Division 


10.  Civil  Service  Examination  Division 


Civil  Service  Examination  Division 


11.  Validate  examinations  where  City  believes  11. 
that  adverse  impact  is  unavoidable. 
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12. 

Augment  eligible  lists  where  adverse 
impact  has  occur ed  and  no  validation 
is  available. 

12. 

Civil 

Service 

Examination 

Division 

13. 

Analyze  the  "Rule  of  3"  for  adverse 
impact,  and  validate  if  necessary. 

13. 

Civil 

Service 

Examination 

Division 

14. 

Conduct  extensive  outreach  recruitment 

14. 

Civil 

Service 

EEO  Unit 

including  media  advertising. 

15. 

Revise  the  limited  tenure  rule  to  allow 
Affirmative  Action  as  a factor  of 
consideration. 

15. 

Civil 

Service 

Commission, 

Assistant 

Secretary 

16. 

Incorporate  Affirmative  Action 

16. 

Civil 

Service  Training  Unit 

performance  on  Supervisor/Manager 
ratings. 

The  actions  listed  in  the  above  two  sections  represent  continuing  commitment  to 
general  Affirmative  Action.  They  are  relevant  to  most  employment  procedures,  regardless 
of  the  particular  classifications  involved.  The  March,  1979  Plan  also  lists  specific 
actions  for  classifications  where  underutilization  was  identified.  These  recommendations 
remain  in  effect  by  incorporation.  These  specifics  are  listed  in  the  goals  and  timetables 
section  of  the  March,  1979  Plan  (adopted  August  6,  1979). 

Section  B-  New  Action  Items  and  Implementation  Procedures 

Action  Responsible  Agent 


1.  Investigate  the  proliferation  of  one- 
of-a-kind  job  classifications  for 
possible  classification  mergers  to 
improve  access. 

2.  Revise  classification  specifications 
based  on  most  recent  job  analysis. 

3.  Require  new  classifications  to  include 
surveys  of  similar  positions  in  other 


1.  Classification  Division 


2.  Classification  Division 


3.  Classification  and  Examination  Divisions 
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Action 


Responsible  Agent 


3.  jurisdictions,  including  validation 

of  minimum  qualifications  if  it  appears  [ 

that  this  would  be  necessary  per 
Office  of  Revenue  Sharing  agreement. 

4.  Create  classifications  necessary  4.  Classification  Division 

for  apprenticeship  and  trainee  positions. 

5.  Establish  "true"  entry  level  employment  5.  Examination  and  Classification  Divisions 

program  by  use  of  flexible  eligible 
list  and  classification  program. 

6.  Review  salary  disparities  between 
protected  and  non-protected  classes  of 
employees  to  determine  whether  cause 
is  related  to  benchmark  assignments. 

7.  Explore  greater  flexibility  of  rules 
and  procedures  relating  to  list 
lifetimes  and  weights  of  examination 
components. 

8.  Develop  management  information  data 
including  annual  vacancy  rates  by 
classification,  projected  rate  of 
retirement  by  classification,  and 
length  of  employee  tenure  by 
classification. 

9.  Develop  skill  bank  of  city  employees 
in  order  to  improve  identification 
of  employees  with  specific  education 
and  experience. 

10.  Explore  increased  flexibility  of  status  10.  In-Service  Division 
rule  as  Affirmative  Action  tool. 


6.  Wage  and  Salary  Division 


7.  Examination  Division 


\ 

8.  In-Service  Division 


9.  In-Service  Division 


11.  Restaff  and  restore  employee  and  11.  Civil  Service  EEO  Unit 

prospective  employee  counseling 
program. 
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12.  Provide  orientation  and  writing 

) material  regarding  employment  pro- 
cedures of  Civil  Service  for  agencies 
which  assist  in  recruitment. 

13.  Clarify  control  and  relationships 
of  decentralized  units  especially 
with  respect  to  Affirmative  Action. 


14. 


15. 

16. 

3> 


Train  and  evaluate  all  Civil  Service 
staff  with  regard  to  requirements 
of  Affirmative  Action  Plan  and 
Office  of  Revenue  Sharing  agreement 
within  90  days  of  adoption  of  this 
Plan. 

Use  orally  authorized  (0A)  employments 
to  service  Affirmative  Action  goals. 

Design  new  training  programs  to 
meet  Affirmative  Action  goals. 


12.  Civil  Service  EEO  Unit 


13.  General  Manager's  Office 


14.  Examination,  Classification  Divisions 
and  EEO  Unit 


15.  Examination  Division 


16. 


Examination  Division,  EEO  and  Training 
Units 
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The  following  narrative  addresses  the  procedures  recommended  to  insure  compliance 
with  the  Office  of  Revenue  Sharing  agreement  as  related  to  recruitment,  selection,  and 
promotions.  The  central  theme  of  this  proposed  procedure  is  that  the  Examination 
Division,  through  its  managers,  supervisors,  and  analysts  are  responsible  for  ensuring 
the  effective  execution  of  the  Affirmative  Action  employment  committment.  The  other 
participating  units,  such  as  the  EEO  Unit  and  projected  Validations  Unit,  are  resources 
to  the  examiners.  In  effect,  a team  approach  is  envisioned  with  the  examiner  at  the 
focal  position.  Further,  this  model  holds  the  examiner  accountable  for  thorough  and 
effective  use  of  the  resources  necessary  to  achieve  the  agency  goals. 

Additionally,  the  proposed  implementation  procedure  is  applicable  to  the 
decentra) ized  units  charged  with  recruitment  and  selection  responsibility,  as  well  as 
the  central  Civil  Service  examination  staff. 


The  recommended  steps  include: 

1.  Determination  is  made  regarding  need  and  assignment  of  classification  for 
examination. 

2.  The  classification  is  checked  to  determine  whether  it  is  listed  as  a significant 
classification  per  the  Office  of  Revenue  Sharing  agreement  and/or  is  included 

as  an  underutilized  classification  per  the  Affirmative  Action  Plan. 

3.  If  the  classification  is  not  designated  by  the  Office  of  Revenue  Sharing  agreement 
or  the  Affirmative  Action  Plan,  then  the  examiner  proceeds  utilizing  the  general 
criteria  of  the  EEOC  Employee  Selection  guideline. 

4.  If  the  assigned  classification  comes  under  the  Office  of  Revenue  Sharing  agreement 
and/or  the  Affirmative  Action  Plan,  the  examiner  must  develop  a narrative  plan 
including  results  of  the  job  analysis,  proposed  terms  of  announcement,  form  and 
content  of  any  recruitment  activity,  proposed  validation  activity,  estimated 
vacancies,  form  and  content  of  the  proposed  calendar  of  events  by  date.  This 
plan,  once  approved,  will  establish  the  accountability  of  the  examiner. 


5. 


At  each  stage  of  the  process,  the  examiner  must  evaluate  the  condition  of  the 
applicant  flow  data  to  determine  whether  the  various  agreements  and  guidelines  are 
being  met.  If  problems  are  identified,  they  must  be  brought  to  the  attention  of 
the  appropriate  manager  for  an  action  determination. 
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6.  At  the  close  of  the  examination,  but  before  a list  is  posted,  all  material  must 
again  be  reviewed  for  thoroughness  of  documentation  and  compliance  with  the 
relevant  agreements.  In  the  case  of  the  "significant"  classifications  (A,  seven 
classifications) , it  is  recommended  that  the  reports  be  reviewed  and  approved  by 
the  Civil  Service  Commission  itself  prior  to  adoption  of  lists  of  eligibles. 

The  above  steps  are  skeletal  and  will  rely  on  the  various  in-house  resources  for 
further  amplification.  Again,  however,  the  central  theme  is  that  the  examination 
division  bears  primary  responsibility  for  execution  of  the  selection  program  commitment 
as  contained  in  this  Plan  and  the  Office  of  Revenue  Sharing  agreement. 
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IV.  UTILIZATION  ANALYSIS  and  GOALS  and  TIMETABLES 


This  section  of  the  Affirmative  Action  Plan  presents  the  composition  of  ™ 

each  city  job  classification  as  compared  to  the  available  labor  market.  Based 
on  that  comparison  and  identified  underutilization,  goals  are  presented  which 
would  bring  these  classifications  to  a level  of  parity  with  the  labor  market. 

As  the  equal  opportunity  status  of  an  employer  is  generally  measured  by  such 
analysis,  these  goals  are  the  yardstick  by  which  the  City's  Affirmative  Action 
committment  and  efforts  are  evaluated.  As  :he  March  1979  Plan,  it  must  be 
noted  that  the  goals  are  flexible  targets  and  not  rigid  standards.  The  goals 
are, further,  neither  quotas  nor  employment  ceilings  or  restrictions.  While  the 
goals  may  relate  only  to  a limited  number  of  groups,  it  is  the  City's  objective 
to  ensure  equal  opportunity  for  all.  Although  the  city  is  committed  to  the  good- 
faith  efforts  necessary  to  realize  these  goals,  obviously  the  final  level  of 
accomplishment  is  qualified  by  budgetary  and  turnover  factors.  ^ 

At  the  same  time,  this  document  is  presented  for  adoption,  the  Mayor  and 
Board  of  Supervisors  have  enacted  an  ordinance  which  requires  each  city  department 
to  have  an  Affirmative  Action  Plan.  The  general  format  and  standards  for  the 
departmental  Plans  will  shortly  be  developed  by  joint  efforts  of  Civil  Service  and 
the  Human  Rights  Commission.  However,  the  goals  Set  forth  in  this  section  are  the 
"master"  goals  for  all  departments.  Each  department  must  apply  the  basic  utilization 
analysis  formula  to  their  various  classifications.  They  will  then  set  goals  which 
are  consistent  with  this  Plan  as  related  to  their  own  situations.  In  this  way, 
there  will  occur  a complimentary  relationship  in  the  Affirmative  Action  efforts  of 
all  the  City  agencies,  consistent  with  the  Charter  assignment  of  authority  and 


jurisdiction. 

The  goals  which  follow  are  designed  to  be  achieved  during  the  lifetime  of  or 
by  the  close  of  the  Office  of  Revenue  Sharing  Compliance  Agreement.  That  is,  these 
goals  should  be  achieved  by  the  end  of  1983. 


< 
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The  basic  methodology  involves  first  presenting  the  composition  of  each 
classification,  with  a distinction  between  temporary  and  permanent  employees. 

CETA  employees  are  not  included  due  to  the  probable  severe  reduction  in  the 
number  of  CETA  public  service  employments  and  the  unusual  nature  of  CETA  employment 
criteria.  If  twenty  (20)  or  more  permanent  employees  were  present  in  a single 
classification,  the  classification  is  usually  analyzed  individually.  Where  fewer 
than  20  positions  are  reported, the  classification  is  merged  with  other  similar 
classifications.  In  a few  cases,  aggregati  of  small  classifications  was  not 
possible  due  to  the  unique  nature  of  the  posi:  ..is.  Whenever  twenty  or  more 
permanent  or  temporary  positions  are  present,  goals  are  established  based  on 
the  utilization  analysis.  Goals,  however,  were  not  set  for  certain  high  level 
positions,  which  have  unique  requirements.  All  positions  are  reported,  whether 
exempt  or  not,  except  for  exempt  paraprofessionals  in  the  School  and  College  Districts. 

The  basis  for  the  utilization  analysis  is  either  the  general  or  specially 
qualified  San  Francisco  labor  force  as  represented  in  the  1970  Census  or  the 
1978  Employment  Development  Department  Labor  Reports  for  Affirmative  Action  Planning. 

Both  of  these  surveys  fail  to  fully  represent  the  labor  force  in  distinct  racial/ 
ethnic  terms.  Therefore, certain  unavoidable  gaps  are  present  in  the  analysis  with 
reference  to  certain  groupings  (i.e.  Filipinos  are  not  usually  noted  separately  in 
the  specialized  reports) . 

The  analysis  is  qualified  within  the  80%  Rule.  That  is,  goals  are  set  only 
when  a particular  group  is  below  80%  of  its  presence  or  parity  in  the  labor  market. 

The  goals  are  set  in  a manner  bringing  each  underutilized  group  to  100%  of  labor 
market  parity. 

Each  classification  is  compared  to  either  the  overall  labor  market  or  specialized 
markets.  The  distinguishing  labor  market  feature  is  dependent  on  whether  the 
classification's  minimum  qualifications  are  set  internally  or  externally.  As  an 
example,  the  city  determines  requirements  for  Bus  Driver,  therefore,  that  classification 
is  compared  to  the  overall  San  Francisco  labor  market.  Nurses,  on  the  other  hand, 
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must  be  licensed  by  the  State.  Therefore,  the  Registered  Nurse  classification 
is  compared  only  to  the  available  market  of  Registered  Nurses  in  San  Francisco.  ^ 

The  goals  are  subject  to  change  over  the  next  four  year  period  dependent 
on  three  variables.  First,  although  this  analysis  relies  heavily  on  the  1970 
Census,  the  1980  Census  data  will  be  incorporated  when  that  report  becomes 
available.  Secondly,  many  classifications  which  do  not  have  externally  set  re- 
quirements are  better  compared  to  the  specialized  labor  market.  Therefore,  as  job 
analysis  data  is  developed  which  establishes  the  validity  of  specialized 
requirements,  and  with  concurrence  from  Office  of  Revenue  Sharing,  the  comparative 
labor  base  will  be  amended  from  general  to  specialized.  Third,  although  San  Francisco 
is  tie  only  labor  market  base  used  in  this  study,  we  believe  that  a substantial 
percentage  of  hires  and  promotions  are  made  to  non-residents.  Therefore,  Civil 
Service  will  undertake  a one-year  residence  survey  of  appointments.  The  percentage 
of  non-resident  appointments  will  then  be  factored  into  the  labor  market  data 
resulting  in  an  appointment  weighted  data  base.  For  example,  if  20%  of  all  ( 

appointments  are  made  to  non-residents,  then  in  next  year's  Plan,  updated  labor 
market  data  will  be  comprised  of  80%  San  Francisco  labor  market  and  20%  SMSA 
(Standard  Metropolitan  Statistical  Area)  labor  market  exclusive  of  San  Francisco. 

In  this  manner,  future  analysis  will  realistically  reflect  the  source  of  new 
employees. 
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Utilization  Analysis 


Sources  and  Keys 


Section  At 
Section  B; 
Section  Cr 
Section  D; 
Section  E: 
Section  F: 
Section  Gr 
Section  Hr 
Section  X: 


Officials  and  Adininistrators 

Prcfessicnals 

Technicians 

Protective  Service  Workers 
Par  apr  of  e ss  ionals 
Office  and  Clerical  Workers 
SJcLUed  Craft  Workers 
Service,  Maintenance  Workers 
Elected  or  Exempt  Positions 


f 
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UTILIZATION  ANALYSIS 


Sources  and  Key 


Sources 


Current  Workforce  Composition:  1979  EEOJ4  Survey  conducted  by  the 

Civil  Service  SEO  Unit,  6-30-79. 

Labor  Market  Availability: 

1.  San  Francisco  Labor  Force:  1970  Census  and  California 

Employment  Development  Department  May  1978  Manpower 
Information. 

2.  San  Francisco  Qualified  Labor  Group:  1970  Census. 

(This  data  is  only  available  for  males,  females. 
Blacks,  and  Hispanics.) 


Key 


«»  : This  symbol  is  used  when  either: 

1#  there  are  fewer  than  20  positions  in  the  class  or 
aggregate  class  to  compute  utilization  or  goals;  or 

2*  the  group  is  within  the  Q0%  rule  for  utilization 
and  therefore  a goal  is  not  computed. 

* s This  symbol  is  used  when  qualified  labor  group  data  is  not 
available  and  therefore  utilization  and  goals  cannot  be 
computed. 
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White  Black  Hispanic  Asian  Filipino  Am  Ind 


Black  Hispanic 


UTILIZATION  ANALYSIS 


CLASS (ES)  : Aaa’fltant  General  Managers  and  Related:  1110f  1114,  1118, . 1144, 1 


2Q71  r 207%  ?1?Or  511%  5122,  518%  51  ftA,  51Q%  51QA.,  9256,92; 

9260 


LABOR  MARKET  AVAILABILITY: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44,3. 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

'4 

0 

1 

1 

0 

0 

15 

1 

16 

% 

87.5 

0 

6.3 

6.3 

0 

0 

93.8 

6.3 

100.0 

UTILI 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

_ 

- 

- 

- 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 1 

- 

- 

- 

- 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

4 

0 

1 

1 

0 

0 

6 

o 

6_ 

% 

66.7 

0 

16.7 

16.7 

0 

0 

100.0 

0 

1Q0..IL 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

~l 

- 

- 

- 

1 ' 

“ 

” 

“ 

- n 

i 

GOALS 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

f 

- 

- 

“ 

“ 

“ 

” 
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M64,  1168,  2126,  2132,  21«,  *»,  2162, 
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Hispanic  Asian  Filipino  An  Ind 


White  Black  Hispanic  Asian  Filipii 


Black  Hispanic  Asian  Filipino  An  Ind  Mala  Female  Total  CLASS(ES):  Municipal  Railway  Administrators:  9179,  9180,  9182,  9183 


0003' 


cooo 


Training  Officers:  1232,  12 U,  8^7,,  0275 CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 
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Miscellaneous  Professionals:  (see  attached  list) 
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utilization  analysis 


yUSSCES).  ADMINISTRATIVE  ASSISTANTS  AND  PPI.Atfh.  1540.  r„ 

~ 5'  1838’  1859.  »».  *>9*  m2  U1S  S192  8130 , MM  ^ „ 42s 

LABOR  MARKET  AVAILABILITY:  San  _____ 


White 
r r 

Black 

Hispanic 

Asian 

Filipino 

.Am  Ind 

Male 

1 60.9  | 

11.6 

L 12-8  1 

10.6 

3.8 

0.3  1 

55.7 

44.3  1 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

^ian  Filipino  Am  Ind  Male 

# 

14 

2 

0 

2 

0 

0 

8 

10 

1 Q 

% 

77.8 

11.1 

0 

11.1 

0 

0 

44.4 

sc  < 

1 o 

1 nn  n 

UTILIZATION: 

_L  UU  . U 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Fema 1 a 

127.8 

95.7 

0 

104.7 

0 

0 

79.7 

125.5  | 

jiOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

- 

- 1 

2 

- 

1 

0 

2 

1 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

1 Am  Ind 

Male 

Female 

# 

3 

3 

0 

0 

0 

1 

3 

4 

•7 

% 

' 42.9 

42.9 

1 0 

0 

0 

14.3 

1 42.9 

57.1 

/ 

i nn  n 

UTILIZATION: 

1UU . U 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

_ 

- 

_ 

r 

GOALS 

— : 1 

> 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

- 

- 

- 

- 

~j 
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UTILIZATION  ANALYSIS 
CLASS (ES):  1650  ACCOUNTANT 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9  | 

11.6 

12.8 

10.6 

3.8 

1 0.3 

55.7 

44.3 

PERMi.KT.NT  EMPLOYMENT 
CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

15  ! 

1 

1 

29 

66 

1 

65 

48 

113 

% 

13.5  \ 

0.9 

0.9 

25.7 

58.4 

0.9 

57.5 

42.5 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

21.8  j 

7.8 

7.0 

242.5 

1536.8 

300.0 

103.2 

95.9 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

-”4  j 

12  | 

13 

_ 

_ 

_ 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


# 

4 

0 

0 

8 

9 

0 

15 

1 J 

6 i 21 

% 

' 19.0 

0 

0 

38.1 

42.9 

0 

71.4 

28.6  i 100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

31.2  | 

1 o 

0 

359.4 

1128.9 

0 

128.2 

64.6  1 

GOALS 

White 

Black 

Hispanic 

Asian 

Fil ipino 

\m  Ind 

Male 

Female 

10 

2 

3 

- 

- 

0 

! 

1 - 

3 
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UTILIZATION  ANALYSIS 
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:LASS(ES) : 


1654  PRINCIPAL  ACCOUNTANT 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

14 

1 

0 

15 

14 

0 

34 

10 

44 

% 

31.8 

2.3 

0 

34.1 

31.8 

0 

77.3 

22.7 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

55.2 

19.8 

0 

321.7 

836.8 

0 i 

1 138.8 

51.2 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

13 

4 1 

1 6 

_ 

_ 

0 

_ 

9 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


0 

0 

0 

2 

5 

0 

3 

4 

7 

0 

0 

0 

28.6 

71.4 

0 

42.9 

57.1 

100.0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


_ 

_ 

. 

1 

i 

White 

Black 

Hispanic 
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Fil ipino 

Am  Ind 

Male 

Female 

_u 

- 

- 

- 
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1802,  1804,  1806,  1814,  2816,  9434 


B-12 


UTILIZATION  ANALYSIS 


2lASS (ES) : 


MANAGEMENT  ASSISTANT  AND  RELATED:  1815,  1820,  1822,  1823,  1824_, 

1825,  1827,  1829.  1840,  1842,  1844 


t a HA DmT  A VA  T T ARTLITY  1 

San  Francisco  Labor  Force 

LABOR  MAKKfcl  1 1 • 

White  Black  Hispanic 

Asian 

Filipino 

Am  Ind  Male 

Female 

T | 

| 60.9  | 11.6  | 12.8 

10.6 

3.8 

0.3  | 55.7 

44.3  1 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

44 

1 

0 

7 

1 

0 

42 

11 

53 

tf 

0, 

83.0 

1.9 

0 

13.2 

1.9 

0 

79.3 

20.8 

100.0 

'O 

UTILI 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 

> 

136.3 

16.4 

0 

124.5 

50.0 

0 

142.4 

47.0 

1 

V 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

L__ 

1_5__ 

1 7 

- 

1 

0 

- 

1 12  __ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 38 

9 

3 

5 

2 

0 

37 

20 

57 

% ' 66.7 

15.8 

5.3 

8.8 

3.5 

0 

64.9 

35.1 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
1 

| 109.5 

| 136.2 

41.4  83.0 

92.1 

0 

116.5 

* 1 

79.2  1 

1 GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

4 

- 

- 

0 

- 

5 

ooc 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS 


B-13 


CLASS (ES) : 

Programmer  Analyst  and 

1862.  186/ r 1866 

18*77  iftrra  i oo  / 

1876.  1876, 

—1877 . I879r  1880, 

I88lr  1887 

LABOR  MARKET  AVAILABILITY: 

San  Frano-i  gon 

Labor 

White 

Black 

Hispanic 

Asian 

Filipino  Am  Ind 

Male 

Female 

1 60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female  Total 

# 

7 

1 

0 

6 

0 

0 

8 

6 

XL 

% 

50  0 

7.1 

o 

42.9 

_ o 

0 

57.1 

A2.Q 

inn  n 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

-1 

. 

_ 

- 1 

&OALS 

r 

White 

Black  . 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

I 

- 1 

. . - 

- 

- 

. 

_ 

temporary  employment 

CURRENT  COMPOSITION: 


1881  Assistant  Director,  Sy 


1 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


0003''  0003 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


White  Black  Hispanic 


06000 


2204,  2212,  2290,  2538,  2542 


"AGGREGATE  CLASSES"  WORKSHEET 


CX'OOf!  00093 


UTILIZATION  ANALYSIS 


2830  PUBLIC  HEALTH  NURSE 


lLABOR  MARKET  AVAILABILITY : San  Francisco  Qualify  l.ahor  Group  *46:  ReSisteredNurse 


Hispanic 

_SEanx 

Asian  Filipino 

Am  Ind 

Male 

r 

Female 
— ” — 1 

. 1 

8.2 

7.2  | 

* 

* 

* I 

4.6  | 

95.4  1 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 

UTWi  +■  q ni  arlf 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

50 

8 

2 

14 

7 

1 

0 

82 

82 

0, 

61.0 

9.8 

2.4 

17.1 

8.5 

1.2 

0 

100.0 

100.0 

1> 

UTILI 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

119.5 

33.3 

* 

* 

* 

0 

104.8 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female_ 

1 - i 1— 

L^_ 

* 

* 

4 

■ - 

I 

TEMPORARY  EMPLOYMENT 


CURRENT  COMPOSITION: 


Whi  t p 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

Ml IX  LC 

o 

0 

0 

0 

0 

0 

0 

0 

0 

i 

n 

0 

0 

0 

0 

0 

0 

0 

0 

■6 

UTILIZATION: 
WVi  i 1-p 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
1 

_ 

- 

- 

- 

- 

l 

GOALS : 

Asian  Filipino  Am  Ind  Male Female_ 


White  Black  Hispanic 


4 

00094 


B-31 


UTILIZATION  ANALYSIS 

CLASS (ES)  : 2910  SOCIAL  WORKER 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

86 

2 

4 

5 

1 

0 

44 

54 

98 

% 

87.8 

2.0 

4.1 

5.1 

1.0 

0 

44.9 

55.1 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

144.2 

17.2 

32.0 

48.1 

26.3 

0 

80.6 

124.4 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

9 ! 

1 9 

5 

3 

0 

_ 

_ 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

10 

0 

0 

1 

1 

0 

6 

6 

12 

% 

83.3 

0 

0 

8.3 

8.3 

0 

50.0 

50.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- I 

- 

- 

- 

- 

_ 

_ 

i 

i 

GOALS 

\ 

White 

Black 

HispaniS 

Asian 

Filipino 

Am  Ind 

Male 

Female 

0C095 


B-32 


UTILIZATION  ANALYSIS 

CLASS  (ES) : 2912  Senior  Social  Worker - # s 


LABOR  MARKET  AVAILABILITY:  S?  Labor  Force 


White 

Black  Hispanic 

Asian  Filipino 

Am  Ind 

Male 

Female 

1 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 



lili.3 

PERMANENT  EMP 

LOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

9\ 

7 

0 

10 

0 

0 

28 



7] 

% 

76.1 

9.9 

0 

lli.l 

0 

0 

39.b 

60.6 

100*11- 

UTILI 

NATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

12S.  q 

85.3 

0 

133.0 

0 

0 

70.7  1 

136.8  _1 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

rn 

1 - 1 9 

3 i 

1 0 

12 

** 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

! 3 

0 

0 

0 

0 

0 

1 

2 

3 

% 

! loo.o 

0 

0 

0 

0 

0 

33.3„ 

66.7 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

i Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

- 

1 " 1 

GOAL 

S: 

White 

i Black 

Hispanic  Asian 

Filipino  Am  Ind 

Male 

Female 

0. 

| - 

| - 

- 

- 

- 

- 

nno96* 

UTILIZATION  ANALYSIS 


B-33 


CLASS  (ES):  2?lh  Social  Worker  Supervisor 


LABOR  MARKET  AVAILABILITY:  SF  Labor  Force 


White 

Black  Hispanic 

Asian  Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

J&l 

hh.3 

PERMAh 

IENT  EMP 

LOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

18 

1 

0 

h 

1 

0 

12 

12 

2I4  _ 

% 

75.0 

h.2 

0 

16.7 

!i.2 

0 

So.o 

50.0 

100*0- 

UTILI 

NATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
“| 

| 

123*2 

36.2 

0 

157.5 

110.5 

0 

89.8 

112.9 

1 

GOALS 

l — — 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 

nr 

2 

1 3 

- 1 

0 

_ 

1 

TEMPORARY  EMI 

’LOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

j 1 

0 

0 

0 

0 

0 

0 

1 

1 

* 

i 100.0 

0 

0 

0 

0 

0 

0 

100.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

. 

_ 

_ 

- 

- 

GOAL 

S: 
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Filipino  Am  Ind 

Male 

Female 
-1 — 1 
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1 - 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


onion  ooioi’ 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEL _ 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


B-16 


UTILIZATION  ANALYSIS 
CLASS (ES)  : 2320  REGISTERED  NURSE 


LABOR  MARKET  AVAILABILITY: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

8.2 

7.2 

* 

* 

* 

4.6 

95.4 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

257 

43 

10 

37 

156 

1 

24 

480 

504 

% 

51.0 

8.5 

2.0 

7.3 

31.0 

0.2 

4.8 

95.2 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

103.7 

27.8 

* 

* 

* 

104.3 

99.8 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

- 1 

26 

* 

* 

* 

_ 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

125 

3 

6 

7 

10 

0 

15 

136 

151 

' 82.8 

2.0 

4.0 

4.6 

6.6 

0 

9.9 

90.1 

100.0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  An  Ind  Male  Female 


* 

24.4 

55.6 

* 

* 

* 

215.2 

1 

94.4  | 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

9 J 

5 

* 

* 

* 

_ 

_ 

00063 


UTILIZATION  ANALYSIS 


B-17 


CLASS (ES):  2322  HEAD  NURSE 


* 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

8.2 

7.2 

★ 

* 

* 

4.6 

95.4 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

47 

7 

0 

0 

6 

0 

3 

57 

60 

% 

78.3 

11.7 

0 

0 

10.0 

0 

5.0 

95.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

142.7 

0 

* 

* 

* 

108.7 

99.6 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

- 1 

1 4 

* 

* 

* 

_ 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

: 3 

1 

0 

0 

1 

0 

0 

5 

5 

1 60.0 

20.0 

0 

0 

20.0 

0 

0 

100.0 

100.0 

UTILIZATION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

_ 

B 

_ 

_ 

1 

- ..i 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

_ 

_ 

_ 

' _ 

% 
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San  Francisco  Qualified  Labor  Group  Registered  Hurs< 


Hispanic  Aslan  Filipii 


000 ?n  ooo; 


£ 

| 

| 
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s 

1 

§ 


£1 


2350,  2832 


CLASS (ES) : 2340  Operating  Boo 


LABOR  MARKET  AVAILABILITY:  3an  icigco  Qualified  Labor  Group  #46j  Registered  Nurse 


White 

Black 

Hispanic  Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

8.2 

I 

7.2  j * 

«■ 

4.6 

! 95.4 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

13 

1 

0 

3 

12 

0 

1 

28 

29 

% 

44.8 

3.4 

0 

10.3 

41 .4 

0 

3.4 

96.6 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

41.5 

0 

* 

! * 

a 

73.9 

101.3 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

*• 

i ! 

* i 

* 1 
i 

0 

- 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# : i 

0 

0 

0 

0 

0 

1 

1 

O 

1 

1 

% ' 100.0 

0 

0 

-■  0 

o ! 

! o 

100,0 

0 

100.0 

UTILIZATION: 

White  Black  Hispanic 


GOALS: 

White  Black  Hispa.  A ; Asian  Fit  ini  no  Am  I nr  Male 


Asian  Filipino  Am  Ind 


White  Black  llisp; 


l> 


3 

S £ 


Li  Ei 


o 

o 

O 5 

O 

O 

53.3 

» ! 

! 

| 6.7 

- | 

o 

g 

Ul 

o 

1 100.0  1 

* 
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UTILIZATION  ANALYSIS 


CLASS (ES):  Chemist  and  Related;  2b56,  2li58.  2h71 . 2h72 , 2li78.  2h8h.  2li86.  2h88t 

2li9Q.  2h92.  280 6,  2808.  6l06.  62 16.  8260.  8262 


LABOR  MARKET  AVAILABILITY:  SF  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

6o.a  _ 

11.6 

12.8 

10.6 

3,8 

0.3 

55.7  . 

lili.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

30 

1 

1 

11 

0 

0 

38 

5 

1*3 

% 

69.8 

2.3 

2.3 

25.6 

0 

0 

88.1a 

11.6 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

llli.6 

19.8 

18.0 

21)1.5 

0 

0 

158.7 

26.2 

GOALS: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

h 1 

1 5 

2 

0 

. 

lh 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

! 18 

2 

2 

10 

3 

0 

30 

35 

! saji 

5.7 

5.7 

28.6 

8.6 

0 

85.7 

lii.3 

100.0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


8I4.I1 

Ii9.1 

I4I4.5 

269.8 

226.3 

0 

153.9 

32.3 

White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS 


<^LASS(ES)  : 


2940  CHILD  WELFARE  WORKER 


LABOR  MARKET  AVAILABILITY : 


San  Francisco  Labor  Force 


White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

5JS 

Q.S- 

, 55.7- 

44. 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

41 

4 

1 

9 

1 

0 

17 

39 

56 

% 

73.2 

7.1 

1.8 

16.1 

1.8 

0 

30.4 

69.6 

100.0 

UTILI 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

a 

120.2 

61.2 

14.1 

151.9 

47.4 

0 

54.6 

157.1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

i 

2 

1 6 

- 

1 

0 

14 



1 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

3 

1 

0 

0 

0 

0 

1 

3 

4 

% 1 

75.0 

25.0 

0 

0 

0 

0 

25.0 

75.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
1 

. 

_ 

_ 

_ 

_ 

- 

- 

- J 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

\m  Ind 

Male 

Female 

00104 


00106 


00107  00108 


Facilities  Managers:  3232,  3234,  3268,  3285,  3587,  3589,  CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 


UTILIZATION  ANALYSIS 


CLASS (ES):  3?RQ  Assistant  Recreation  Direcfag- 


LABOR  MARKET  AVAILABILITY: 


SF  Labor  Foerce_ 


White  Black  Hispanic  Asian  Filipino  Arc  Ind_ 


Male  Female 


60.9 


n.6 


12.8  10.6 


3.8 


0.3 


55.7 


IiU.3 


PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


TEMPORARY  EMPLOYMENT 


CURRENT  COMPOSITION: 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

wmxe 

„ 93 

68  I 

10 

19  I 

h 

0 _1 

131 

63 

19b 

„ i 17.9 

5.2 

9.8 

2.1 

0 

67.5 

32.5 

100.0 

% 

UTILIZATION: 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
: — | 

78.7 

302.6 

1.0.6  I 92.5 

1 5S.3 

0 

121.2 

73.lt  | 

GOALS 

■R1  a rlc 

Hispanic 

Asian 

Filipino  ^on  Ind 

Male 

Female 

25 

- I 15 
1 

- 

3 

1 

1 

23* 

Recreation  Director  and  Related:  3226,  3230,  3281| 


Black  Hispanic  Asian  Filipint 


00112  00113 


UTILIZATION  ANALYSIS 


CLAfS(fS):  ARTISTS:  1770,  1772,  2546,  3238,  3248,  3250,  3256,  3257 

3258^3260,  3534,  5320,  5322 

LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Bl&ek  Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60,9 

11,6  | 12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PjRMANjNT  EMPLOYMENT 
CURRINT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

IS 

4 

0 

5 

1 

0 

17 

8 

25 

% 

60,0 

16,0 

0 

20.0 

4.0 

0 

68.0 

32.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

M.S 

137.9 

0 

188.7 

105.3 

0 

122.1 

72.2 

GOALS: 

White 

Blagk 

Hispanie 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

. 1 

3 

- 

- 

0 

_ 

3 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION : 


Whit? 

Black 

Hispanie 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

: 16 

l 

0 

. 1 

1 

0 

14 

15 

29 

' 11,7 

3,4 

0 

3.4 

3.4 

0 

48.3 

51.7 

. .IPQ.O- 

UTILIZATION:: 


Whit?  Hack  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


147,3 

29,3 

0 

32.1 

89,5 

...  o 

86.7 

1 

. n 6 . ?J 

GOALS: 

Whit? 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

L_L 

2 

4 

3 

- 

0 

- 

_ 

00114 


00115  0011G 


<3 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


ZOOLOGIST  AND  RELATED ; 3342,  3360.  3516 


H 

1 

£ 

0 

O 

o 

o 

1 

O 

<N 

CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 

° 

° 

° 

° 

° 

° 

o 

o 

o 

O 

o 

O 

° 

° 

° 

o 

° 

° 

o 

O 

O 

° 

° 

. 

o 

O 

1 o 

f E- 

cc 

«H 

w 

c 

o 


Asian  Filipino  Am  Ind 


UTILIZATION  ANALYSIS 


B-ii5 


CLASS (ES):  3630  Librarian  I 


G 


LABOR  MARKET  AVAILABILITY : San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

35 

5 

1 

7 

1 

9 

12 

37 

49 

% 

71,4 

10.2 

2.0 

14.3 

2.0 

0 

24.5 

75.5 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

117.2 

87.9 

15.6 

134.9 

52.6 

0 

44.0 

170.4 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- I 

1 5 

- 

1 

0 

15 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 17 

2 

0 

3 

0 

0 

IQ 

% ! 77.3 

9.1 

0 

...13.6 

0 

0 

.13.6 

86.4 

100.0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


126.9 

78.5 

0 

128.3 

0 

0 

24.4 

i 

195. oj 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

L_l_ 

2 

1 

Q 

. 9 

00119 


00120  00121 


00123 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


00124'  00125 


0012G  0012? 


UTILIZATION  ANALYSIS 


li220  Personal  Property  Auditor 


LABOR  MARKET  AVAILABILITY: 

SF 

labor  Force 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

lih  .3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

2 

1 

0 

h 

17 

0 

21 

3 

2h 

% 

8.3 

h.2 

0 

16.7 

70.8 

0 

87.5 

12.5 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

4 

1 3.6 

36.2 

0 

157.5 

1863.2 

0 

157.1 

28.2 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

13 

a 1 

1 3 

_ 

0 

. 

8 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

_ 

_ 

_ 

1 

1 

^ GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

^m  Ind 

Male 

Female 

00128 


00129 


Finance  and  Market  Specialiots:  1115,  4331,  4332,  4378,  9376,  9397 


i 

| 

I 


00131  0(133 


UTILIZATION  ANALYSIS 


00138 


is!!!! 


illlll 

KIN 


\ 


I I 


H 

i 

! 

1 

1 

! 

I 

H 

i 

! 

! 

I 

! 

! 

S 

s 

S 

- 

9. 

H 

° 

- 

- 

s 

° 

g 

w 

M 

00 

«> 

S 

ft 

° 

S 

ft 

f 


GGI39 


ENGINEER  AND  Rf.LATF.n-  S150,  S154 


B-56 


UTILIZATION  ANALYSIS 


CLASS (ES):  SENIOR,  PRINCIPAL  ENGINEERS  AND  RELATED:  5130,  5132,  5134,  5158,  5174, 

5176,  5181,  5178,  5210,  5212,  5214,  5218,  5233,  5242,  5249,  5258 

San  Francisco  Qualified  Labor  Groups  #8,  9,  11:  Civil, 

LABOR  MARKET  AVAILABILITY:  Electrical.  Mechanical  Engineer 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

1.3 

6.0 

★ 

* 

* 

97JL- 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

30 

0 

1 

11 

0 

0 

42 

0 

42 

0. 

71.4 

0 

2.4 

26.2 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

0 

40.0 

* 

* 

* 

102.3 

0 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

1 

1 2 

* 

* 

* 

- 

1 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

4 

0 

0 

2 

0 

0 

6 

0 

6 

% 

1 66.7 

0 

0 

33.3 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

_ 

_ 

- 

- 

1 

I 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

\m  Ind 

Male 

Female 

C 


C 


C 


00141 


O 

2 

„ 

2 

0 

Q 

Q 

0 

1 

1 

1 

1 

§ 

1 

1 

1 

1 

s 

1 

1 

1 

3 

1 

- 

I 


0(142  00143 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


r 

vH 


o 


Hispanic  Asian  Filipino  Ain  lnd  _Mnlc  QQ14G 


Black  Hispanic  Asian  Filipino  Vn  Ind  Male  remaie  0014.9 


I 


Planner  and  Related:  (see  attached  list) CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 


lsIsi|!|lpIllIIIIIlSSI§l 


# 1 

I 

! a 

1 J 

I I 

i 1 

i ! 

i i 

• 1 


- 

s 

" 

- 

H 

" 

- 

H 

H 

« 

H 

- 

5 d 

o 

o 

H 

H 

o 

« 

- 

o 

H 

° 

O 

• 

H 

O 

H 

- 

- 

- 

S' 

o 

" 

H 

- 

iH 

- 

H 

- 

H 

H 

° 

3 
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o 

o 

o 

o 

° 

- 

O 

o 

° 

O 

O 

O 

H 

O 

O 

- 

O 

O 

o 

o 

O 

» 

o 

° 

° 

O 

° 

o 

o 

° 

O 

o 

° 

- 

« 

o 

» 

H 

o 

° 

H 

O 

o 

° 

o 

- 

a 

- 

H 

- 

" 

O 

- 

H 

- 

- 

o 

3 

I 

1 

* 

1 

& 

1 

1 

I 

I 

I 

1 

1 

1 

I 

1 

Eh 

i i 


COO  OCTOO 


CLASS(ES)  : 


6120 


ENVIRONMENTAL  HEALTH  INSPECTOR 


LABOR  MARKET  AVAILABILITY: 


San  Francisco  Qualified  Labor  Group  #122:  Local 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Ferial  e 

- 

0 

0 

* 

* 

* 

100.0 

0 

( 


PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Tota.' 

ft 

15 

2 

1 

17 

3 

0 

36 

2 

38 

% 

39.5 

5.3 

2.6 

44.7 

7.9 

0 

94.7 

5.3 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

_ 

_ 

* 

* 

* 

94.7 

GOALS 

Whit  e 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

- 1 

o 

* 

* 

* 

_ 

0 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

0 

0 

0 

0 

0 

0 

0 

0 

0 

1 0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


- I 

1 - 

_ 

_ 

. 

. 

1 

- j 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

1 - 

_ 

_ 

. 

_ 

_ 

. 

00152  ( 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


llispani 


CLASS (ES) : 


8157 


FAMILY  SUPPORT  INVESTIGATOR  I 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

13 

7 

1 

0 

0 

0 

ID 

11 

21 

% 

61.9 

33.3 

4.8 

0 

0 

0 

47.6 

52.4 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

101.6 

287.1 

37.5 

0 

0 

0 

85.5 

118.3 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

1 2 

2 

1 

0 

- 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

0 

0 

0 

0 

0 

0 

0 

0 

% ' 

1 0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

_ 

_ 

1 

i 

GOALS 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

0015 


CLASS (ES) : 


8158 


FAMILY  SUPPORT  INVESTIGATOR  II 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Anri  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

8 

3 

4 

1 

4 

0 

10 

10 

20 

% 

40.0 

15.0 

20.0 

5.0 

20.0 

0 

50.0 

50.0 

100.0 

UHL  I 

ZATJON: 
Wh  •:  te 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

65.7 

129.3 

156.3 

47.2 

526.3  1 

0.0 

89.8 

112.9 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 1 

1 

_ 

0 

_ 

. 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

0 

0 

0 

0 

0 

0 

0 

0 

% 

1 0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 - 

- 

- 

_ 

_ 

_ 

_ 

1 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

00156 


00157 


UTILIZATION  ANALYSIS 


UTILIZATION  ANALYSIS 


CLASS (ES)  : 8246  Directory  Energency  Services 

8247  Emergency  Planning  Coordinator 

LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asia-n 

Filipino 

Am  Ind 

Male 

Female 

6C.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

2 

0 

0 

0 

0 

0 

2 

0 

% 

100.0 

0 

0 

0 

0 

0 

100.0 

0 

100. c 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ 

. 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

- 

- 

_ 

_ 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

0 

0 

0 

0 

0 

0 

n 

o 

% 

0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

- 

_ 

1 

- i 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

^m  Ind 

Male 

Female 

or  159 


Hispanic  Asian  Fiiipi 


V 


UTILIZATION  ANALYSIS 


CLASS (ES) : Senior  Counselor,  Juvenile  Hall  and  Related;  8318,  8322,  8323 , 


Q32h,  832 6,  8330,  83140,  Q3hh 


LABOR  MARKET  AVAILABILITY: 

SF  Labor  Force 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

1 0.3 

55.7 

Wu3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

16 

7 

0 

1 

0 

0 

17 

7 

214 

% 

66.7 

29.2 

0 

h.2 

0 

0 

70.8 

29.2 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

109.5 

251.7 

0 

39.6 

0 

0 

127.1 

65.9 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

3 

2 

1 

0 

h 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

% ! 

0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

. 

1 

- i 

GOALS 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

00162 


: 


B-67a 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  F 


wnire 

2 

I4 

0 

0 

0 

0 

3 

2 

6 

ROOO 

7 

0 

0 

1 

0 

0 

5 

3 

8 

RIO"* 

1 

0 

0 

0 

0 

0 

1 

0 

1 

0.30 

2 

2 

0 

0 

0 

0 

3 

1 

h 

8326 

1 

1 

0 

0 

0 

0 

2 

0 

2 

1 

0 

0 

0 

0 

0 

1 

0 

1 

83I4O 

1 

0 

0 

0 

0 

0 

1 

0 

1 

1 

0 

0 

0 

0 

0 

1 

0 

1 

T 

16 

7 

0 

1 

0 

0 

17 

7 

214 

_ 

• 



. 

J 

8318  Counselor  II 

8322  Senior  Counselor,  Juvenile  Hall 

8323  Senior  Counselor,  Boy1 s Ranch  School 
832I4  Supervising  Counselor,  Juvenile  Hall 
8326  Assistant  Director,  Boy’s  Ranch  School 
8330  Director,  Boy’s  Ranch  School 

83UO  Assistant  Director,  Juvenile  Hall 
83I4I4  Director  of  Institutions,  Juvenile  Court 


00163 


001G4 


OGjLGG  001G7 


4 a i 


Supervising  Probation  Officer  and  Related:  8I4U4.  81qg.  8I1I6.  8Ll8. 


White  Black  Hispani 


00168  00169 


!UXOO 


Black  Hispanic  Asian  Filipino  Am  Ind 


utilization  analysis 


CLASS (ES) : 2505  PSYCHIATRIC  TECHNICIAN 


LABOR  MARKET  AVAILABILITY-  ^ £ra^clfco  Qualified  Labor  Group  # 53:  Health 

' Technologists  ^ T^jcians 


White 
r 

Black 

Hispanic 

Asian 

Filipino 

1 Am  Ind 

Male  Ppjnal  o 

1 * 

| 20.7 

L?.! 

* 

* 

* 

| 51.5 

] 

48.5  | 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

# 

8 

38 

2 

0 

1 

0 

29 

21 

50 

% 

16.0 

78.0 

4.0 

o 

2.0 

0 

58.0 

a?  n 

l nn  r, 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

F ema 1 e 

. | 

376.8  I 

56.3 

* 

* 1 

* 1 

112.6  ! 

86.6  ! 

GOALS : 


White 

Black 

Hispanic 

Asian  Filioinc 

» .Am  Ind 

Male 

1 * 

! . 

i 2 

* 

* 

* 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian  Filipino 

Am  Ind 

Male 

Female  i 

# 5 

2 

0 

Z j 

L 0 

0 ! a 

% ' 55.6 

22.2 

0 

21A 

1 0 

0 

66  7 

1 

9 

UTILIZATION: 

33.5 

— IQfl.Ql 

White 

Black 

Hispanic 

Asian  Filinino 

Am  Ind 

Male 

> L-  1 

1 

GOALS : 

White 

i - , 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS 


^ CLASS (ES) : 2390  CENTRAL  PROCESSING  $ DISTRIBUTION  TECHNICIAN 

2392  SENIOR  CENTRAL  PROCESSING  $ DISTRIBUTION  TECHNICIAN 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Fcrce 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

1 

19 

1 

0 

0 

0 ‘ 

4 

17 

21 

% 

4.8 

90.5 

4.8 

0 

0 

0 

19.0 

81.0 

100.0 

UTILI 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

% 

7.9 

780.2 

37.5 

0 

0 

0 

34.1 

182.8 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

12 

2 

2 1 

1 

0 

8 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

0 

0 

1 

0 

0 

0 

1 

0 

1 

’ 0 

0 

100.0 

0 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 

| i 

£ GOALS: 

White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


00179 


Hispanic  Asian  Filipino  Am  Ind 


2 


i 


i 


00180 


White  Black  Hispani 


Black  Hispanic  Asian  Filipin 


H 


§ 


• I 


§ 

I 

§ 


I 

€ 


UTILIZATION  ANALYSIS 


CLASS(ES) : MISCELLANEOUS  HEALTH  TECHNICIANS:  2409,  2420,  2432,  2434,  2436,  2514 

2430 

LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12  8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

2 

5 

1 

2 

8 

0 

4 

14 

18 

% 

11.1 

27.8 

5.6 

11.1 

44.4 

0 

22.2 

77.8 

100. C 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

18.2  ' 

! 239.7  1 

43.8 

104.7 

1168.4! 

0 

39.9 

17*  . 6 i 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

9 

. s 

1 

0 

_6 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

4 

2 

0 

1 

3 

0 

4 

6 

10 

40.0 

20.0 

0 

10.0 

30.0 

0 

40.0 

60.0 

100.0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


i 

i 

_ 

. 

! - , 

GOALS : 

White 

Black  Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- j 

- 1 - 

- 

- 

- 

- 

- 

OQiOG 


00107  00100 


White  Black  Hispanic 


C— 10 


UTILIZATION  ANALYSIS 
2526  AMBULANCE  DRIVER 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

25 

3 

2 

2 

0 

0 

32 

0 

32 

% 

78.1 

9.4 

6.3 

6.3 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

128.2 

81.0 

49.2 

59.4 

0 

0 

179.5 

o 

1 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

i - 

2 

1 

1 

0 

_ 

14 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

19 

1 

1 

0 

0 

° 

1 19 

2 

21 

% 

90.5 

4.8 

i 4.8 

0 

0 

o ! 

90.5 

9.5 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

.Am  Ind 

Male 

Female 

| 148.6 

41.4 

1 3,3 

0 

0 

0 

162.5  1 

21.4  j 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

OOiOO 


ELIGIBILITY  TECHNICIANS:  2903,  2904.  2120 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


00193 


Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  00jL95 

~ 13  I I TT  n 1 " 1 30194 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEE. 


AGRICULTURAL  GROUP : 3450,  3452,  3480 CLASS  Black  HlspaJlic  ^iaJl  Filipino  Am  Ind 


Black  Hispanic  Asian  Filipii 


00198  00199 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


C-l  6 


» 

CLASS (ES) : 


UTILIZATION  ANALYSIS 
3535  RADIO  ANNOUNCER 


San  Francisco  Qualified  Labor  Group  # 108:  Radio 

LABOR  MARKET  AVAILABILITY : and  Television  Announcers 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

* 

18.5 

9.2 

* 

* 

* 

100,0- 

0 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

1 

0 

0 

0 

0 

0 

1 

0 

1 

% 

100.0 

0 

0 

0 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

. | 

_ 

_ 

_ 

_ 

_ 

i 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

_ 

_ 

i 

- i 

_ 

_ 

_ 

. 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 5 

I 0 

0 

0 

0 

0 

2 

3 

5 

% 100.0 

0 

0 

0 

0 

0 

40.0 

60.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

i - 

_ 

_ 

| 

. 

i 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

I ~ I ~ 1 - 1 ~ [ ~ 1 - i - I - j 00200 

I 


Black  Hispani 


TAX  INVESTIGATORS : 4230,  4244,  4334,  4335,  4357,  4340,  437; 


utilization  analysis 


» u 


d 4 

£ • 
a 5 


3 5 

• f 
lit 
I I l 

5 5 5 


0C204 


UTILIZATION  ANALYSIS 


CLASS (ES):  ENGINEERING  ASSISTANTS:  5304,  5305,  5328,  5342,  5344,  5350,  5352, 

5360,  5362,  5380,  5381,  9366 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

14 

5 

1 

27 

8 

1 

52 

4 

56 

% 

25.0 

8.9 

1.8 

48.2 

14.3 

1.8 

92.9 

7.1 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  l'nd 

Male 

Female 

41.1 

' 76.7  I 

14.1 

454.7 

376.3 

600.0 

166.8 

16.0  J 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

20 

i 1 

6 

21 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

11 

0 

1 

5 

4 

0 

19 

2 

21 

% 

52.4 

0 

4.8 

23.8 

19.0 

0 

90.5 

9.5 

mo.o 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 86.0 

0 

1 37.5 

224.5 

500.0 

Q 

1&L.5-1 

I 

1 

GOALS : 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 
- J 2 2 0 - 7 


00805 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET  UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


as  s 

iilflis 

aags^ss 

I 

831  -si  • g 

natoso j 


Hispanic  Asian  Filipino  Am  Ind 


I 


C 

o 

K> 


w 


$ 


4 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


Black  Hispanic  Asian  Filipino  Am  Ind 


UTILIZATION  ANALYSIS 

MSS(ES):  7320.  7325  yjso  yjs, 

7383,  7384 


labor  MARKET  AVAILABILITY-  caT,  * 

gan  Francisco  Labor  Force 


r 60.9 

rrn 

^ 12.8 

Asian 
10.6  1 

Filipino 
3.8  1 

Am  Ind 

i 

Male 
r 55.7 

Female 
1 44.3  1 

PERMANENT  EMPLOYMENT 


CURRENT  COMPOSITION: 


11 

0 

0 

Asian 

2 

Filipino 

2 

Am  Ind 
0 

Male 

f C 

Female 

Total 

73.3 
ZATTDW • 

: o 

0 

13.3 

13.3 

0 

lo 

100.0 

0 

0 

15_ 

-100,0 

fe  I-d  Mage  pM1. 

GOALS : 


. 120.4!  n 


-125.5. 


-350. o 


-122.5. 


.White  Black  Hispanic  Asia,  Filipln0  A.  Tw„ 


Female 


TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


L 

CL 

Asian 

7 

Filipino 



Am  Ind 
1 

Male 

O 

Female 

Total 

1 12.5 

0 

25.0 

o 

12.5 

100.0 

n 

0 

8 

100.0 

JTILIZATION 

| White  Black  Hispnir  Asian 


-ack  Hispknic  Asian  Filipinn 


-**  Ind  Male  female 


C-25 


GG218 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


1914 

2 

0 

0 

0 

0 

0 

2 

0 

2 

7302 

2 

0 

0 

0 

1 

0 

3 

0 

3 

7325 

7 

0 

0 

0 

0 

0 

7 

0 

7 

7359 

0 

0 

0 

1 

0 

0 

1 

0 

1 

7383 

0 

0 

0 

0 

0 

0 

1 

0 

1 

7384 

0 

0 

0 

1 

0 

0 

1 

0 

1 

T 

11 

0 

0 

2 

2 

0 

15 

0 

15 

1914 

0 

1 

0 

0 

0 

0 

1 

0 

1 

7302 

2 

0 

0 

2 

0 

1 

5 

0 

5 

7320 

1 

0 

0 

0 

0 

0 

1 

0 

1 

7330 

1 

0 

0 

0 

0 

0 

1 

0 

1 

T 

4 

1 

0 

2 

0 

1 

8 

0 

8 

1914 

Film  Service  Technician 

7383 

Sewing  Machine  Repairer 

7302 

Audio-Visual  Equipment  Technician 

7384 

Typewriter  Repairer 

7320 

Television  § Electronics  Technician 

7325 

General  Utility  Mechanic 

7330 

Senior  General  Utility  Mechanic 

7359 

Piano  Tuner 

00Ki9 


Hispanic  Asian  Filipino  Ain  Ind 


Filipino  Am  Ind 


i 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES" 


LABOR  MARKET  AVAILABILITY: 


*¥ 


1 


I 


5 


I 

| 

I 


{= 

I 


■I  ° 
.5  _ 


3 


Asian  Filipinc 


Filipino  Am  Ind 


Hispanic  Asian  Filipino  Am  Ind 


t 


H 50  ASSISTANT  CHIEF  0£  DEPARTMENT,  FIRE  DEP/ 


Hispanic  Asian  Filipino  Am  Ind 


* 


Filipino  Am  Ind 


* 


♦ 


lispanic  Asian  Filipii 


Black  Hispanic  Asian  Filipi 


Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  White  Black  Hispanic  Asian  Filipi: 


UTILIZATION  ANALYSIS 


CLASS (ES):  Q 50  SERGEANT,  POLICE 


t 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

CURRENT  COMPOSITION: 
White  Black 

# 

103 

2 

4 

0 

0 

0 

109 

0 

109 

% 

94.5 

1.8 

3.7 

0 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

155.2 

15.5 

28.9 

0 

0 

0 

179.5 

0 

1 

I 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

11 

10 

12 

4 

0 

_ 

48 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

71 

8 

4 

0 

0 

0 

83 

0 

83 . 

85.5 

9.6 

4.8 

0 

0 

0 

m,.Q. 

0 

1QQ.JL 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


| 140.4 

82.8 

37.5 

0 

0 

0 

179.5 

1 1 

1 .0  J 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

| - 

7 

9 

3 

0 

- 

37 

Q 80  CAPTAIN,  POLICE  DEPARTMENT 


t 


Hispanic  Aslan  Filipi: 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


D-18, 


UTILIZATION  ANALYSIS 
CLASS (ES) : 8217  STATION  OFFICER 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

16 

3 

0 

2 

0 

0 

15 

6 

21 

% 

76.2 

14.3 

0 

9.5 

0 

0 

71.4 

28.6 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

125.1 

123.3 

0 

89.6 

0 

0 

128.2 

64.6 

1 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

. 

1 

3 

_ 

1 1 

Q-  . 

_ 

3 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


2 

3 

0 

1 

0 

0 

Q 

6 

_J5 

33.3 

50.0 

0 

16.7 

0 

0 

0 

LQQ.Q- 

1 00  >0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


. 

_ 

_ 

_ 

_ 

_ 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

4 


00245 


D-15? 


UTILIZATION  ANALYSIS 

gfcLASSCES):  MISCELLANEOUS  SECURITY:  8202,  8208,  8210,  8222,  8228,  8230 

8251,  8272,  9174,  9333,  9350 
LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

j — 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male  Female 

| 60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

31 

8 

1 

2 

1 

0 

43 

0 

43 

% 

72.1 

18.6 

2.3 

4.7 

2.3 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1* 

118.4  1 

160.3 

18.0 

44.3 

60.5 

0 

179.5 

0 ' 

GOALS : 

— _l 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

5 

3 

1 

0 

19 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female  Total 

.# 

15 

7 

3 

2 

3 

0 

30 

0 

30 

% 

50.0 

23.3 

10.0 

6.7 

10.0 

0 1 

100.0 

0 

100. 0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

82.1 

200.9  | 

78.1 

63.2 

263.2 

0 

179.5  1 

i 

0 1 

|pALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

— 1 

Female 

1 1 1 0 - 13 


0C24G 


Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total  CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 
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00247 


UTILIZATION  ANALYSIS 


CLASS (ES):  8204  INSTITUTIONAL  POLICE  OFFICER 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

4 

11 

3 

2 

1 

0 

21 

0 

21 

% 

19.0 

52.4 

14.3 

9.5 

4.8 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

i 

31.2 

451.7 

1 111.7 

89.6 

.126.3  1 

0 

179.5 

0 ! 

1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

9 

0 

9 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

1 

0 

7 

0 

n 

7 

1 

3 

% 

! 0 

33.3 

0 

66.7 

0 

0 

66.7 

33.3 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

_ 

_ 

1 - i 

GOALS 

White 

Black 

Hispanic 

As  i ail 

Filipino 

Am  Ind 

Male 

Female 

00249 


Hispanic  Asian  Filipino  Am  Ind 


5 


s 


8295  INSTITUTIONAL  POLICE  SERGEANT,  8206  INS TITUTI0NA1  POLICE  CAPTAIN, 

8299  INSTITUTIONAL  POLICE  LIEUTENANT  CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind 


D«22 


CLASS (ES) : 


UTILIZATION  ANALYSIS 

8207  BUILDING  AND  GROUNDS  PATROL  OFFICER 


MARKET  AVAILABILITY: 
whitp  Black  Hispanic 

Asian 

Filipino  Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8  | 0.3 

S5.7 

44.3  1 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

T 

Total 

# 

IS 

11 

0 

1 

1 

0 

27 

i 

28 

% 

UTILI 

53.6 

39.3 

0 

3.6 

3.6 

0 

96.4 

3.6  1 

100.0 

ZATION : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

88.0 

1 338.8 

0 

34.0 

94.7 

0 

173.1 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 4 _ 

2 

- .. 

0 

- 

ii  _J 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

; 

n 

0 

0 

0 

0 

2 



a l 



4 ' 

o 

0 

0 

0 - 

IflflJL 

Q 1 

_1Q0JL_ 

UTILIZATION: 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

- 

- 

JL-J 

GOALS 

White 

Black 

Hispanic 

Asitn 

Filipino 

Am  Ind 

Male 

itaade 

0025 2 


D-23 


UTILIZATION  ANALYSIS 


CLASS(ES) : 8226  MUSEUM  GUARD 

LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino  Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8  1 0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

22 

7 

1 

0 

0 

0 

30 

0 

30 

% 

73.3 

23.3 

3.3 

0 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

FilipiLno 

Am  Ind 

Male 

Female 

120.4 

200.9 

25.8 

0 

0 

0 

179.5 

0 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

3 

3 

1 

0 

- I 

13  _ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


# ' 3 

4 

2 

0 

2 

0 

9 

2 

11 

% 1 27.3 

36.4 

18.2 

0 

18.2 

0 

81.8 

18.2 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

FilipiLno 

Am  Ind 

Male 

Female 

r~ 

_ 

_ 

_ 

- 

_ 

- 

1 

- _J 

GOALS: 


White  Black  Hispanic 


Asian  Filipino 


Am  Ind  Male  Female 


00253 


D~26 


UTlLUAii'JN  ANALYSIS 
CLASS (RS):  8308  SHERIFF'S  SERGEANT 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

An  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3  j 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

An  Ind 

Male 

Female 

Total 

# 

20 

4 

1 

0 

1 

0 

21 

5 

26 

% 

76.9 

15.4 

3.8 

0 

3.8 

0 

80.8 

19.2 

100.0 

UTILI 

Z AT I ON : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

126.3 

' 132.8 

29.7 

0 

100.0 

0 

145.1 

43.3 

| 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

2 

3 1 

- 

0 

_ 

7 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

1 

0 

0 

0 

0 

0 

0 

1 

100.0 

0 

0 

0 

0 

0 

0 

100.0 

100.0 

UTILIZATION: 


White 

Black 

Hispanic 

Asian 

Filipino 

An  Ind 

M*le 

Female 

I 

_ 

_ 

_ 

_ 

_ 

J _ 

1 - ! 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind  \ 

f 

Male 

Female' 

i 

[ - 

- 

- 

- 

- 

J 

! - ! 

i 

7 

0025G 


Chief  Deputy  Sheriff 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS 


CLASS (ES):  9210  AIRPORT  POLICE 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

94 

16 

11 

8 

2 

0 

129 

2 

131 

% 

71.8 

12.2 

8.4 

6.1 

1.5 

0 

98.5 

1.5 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

117.9 

1 105.2  | 

65.6 

57.5 

39.5 

0 

176.8 

3.4  ! 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

6 

6 

3 

0 

_ 

56 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 2 

3 

0 

0 

0 

0 

3 

2 

5 

% ' 40.0 

60.0 

0 

0 

0 

0 

60.0 

40.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 

i - 

. 

i 

- 1 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

OC  260 


H 

$ B 


u 


& i 

I 3 

I 

§ 

i 


H 

2 

s 

s § 


Hispanic  Asian  Filipino  Am  Ind 


Hispanic  Asian  Filipino  Am  Ind 


i ■ 


s 


J 


« 


« 


Airport  Operations  Superintendent 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


Filipii 


s £ 
ff  3 


5 § 

I § 

£ 1 

ft  2 


Filipii 


I 


S'  i 


S 3 
i 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


Filipino  Am  Ind  Male  F-  ale  Total  CLASS(ES) : 2 $87  Health  Worker  III,  2588  Health  Worker  17, 


i 


. 


9910,  9971,  9998  Miscellaneous  Public  Service  Assistants CLASS  White  Black  Hispani 


Filipii 


Legal  Process  Clerk 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


Filipino  Am  Ind 


Asian  Filipl 


> 


l 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


Filipino  Am  Ind 


1202  PBHSCWtEl.  CLERK.  1204  SENIOR  PERSONNEL  CLERK cuss  whlt0  Black  Hispanic  Asian  Pilipii 


CLASS (ES)  : PAY-ROLL  AND  TIMEROLL  CLERKS:  1212,  1214,  1218,  1220 


i 


Payroll  Supervisor 


Black  Hispanic  Asian  Fillpi 


>17 . 1222,  1224,  1226 


F-lll 


UTILIZATION  ANALYSIS 

« 

CLASS (ES):  1402  JUNIOR  CLERK 


MARKET 

AVAILABILITY: 

San  Francisco  Labor  Force 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55. 7 

44,2— 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

i 

# 

16 

7 

5 

2 

3 

0 

20 

13 

33 

% 

48.5 

21.2 

15.2 

6.1 

9.1 

0 

60.6 

39.4 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

79.6 

182.8 

118.8 

57.5 

239.5 

0 

108.8 

88.9 

GOALS: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

4 

1 - 

1 

_ 

0 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

24 

10 

17 

14 

6 

0 

33 

38 

71 

% 1 

! 33.8 

14.1 

23.9 

19.7 

8.5 

0 

46.5 

53.3 

inn  n 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

55.5 

121.5 

186.7 

185.8 

223.7 

0 

83.5  1 

"1 

120.8  | 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

19 

r 

l - 

- 

- 

0 

- 

- 

CC290 


•II 


* 


*91  0C292 


Black  Hispanic  Asian  Filipi 


Black  Hispanic  Asian  Filipino  Am  Ind 


Filipino  ^ Incl 


00300 


1424.  1436.  B 512 v CLASS  White  Black  Hispanic  Asian  Filipino 


» 


f 


5 

5 

I 

| 


| 

i 


< 


1920  INVENTORY  CLERK,  1932  ASSISTANT  STOREKEEPER 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


9 


s 


i 

g 

< 

-a 

E 


lispanic  Asian  Filipino  Am  Ind 


Schools  Warehouse  Supervisor 


Hispanic  Asian  Filipino  Am  Ind 


'r-oo 


UTILIZATION  ANALYSIS 

J 

LASS(ES)  : 2110  MEDICAL  RECORDS  CLERK 


ABOR  MARKET  AVAILABILITY: 

San  Francisco  Labor  Force 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55. 7 

44.3 

ERMANENT  EMPLOYMENT 

URRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

8 

4 

0 

4 

5 

0 

8 

13 

21 

% 

38.1 

19.0 

0 

19.0 

23.8 

0 

38.1 

61.9 

100.0. 

TILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

4 

62.6 

163.8 

0 

179.2 

626.3 

0 

68.4 

139.7 

IOALS: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

5 

- 

Is 

_ 

. 

0 

4 

WORARY  EMPLOYMENT 


;URRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

0 

1 

0 

0 

0 

0 

0 

1 

T 

%.! 

0 

100.0  i 

0 

0 

0 

0 

0 

100.0 

100.0 

JTILIZATION: 

White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female 


- 

I 

1 - 

. 

. 

. 

1 . 

c . 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

- 

- 

- 

I 


00338 


UTILIZATION  ANALYSIS 


CLASS (ES) : 

CASHJ 

tK  AixU  KJ 

U326.  1328.  U370,  1372 

, 153.1 

San 

Francisco  Labor  Force 

wMtP  Black  Hispanic 

Asian  Filipino 

Am  Ind 

Male 

Female 

116 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

97 

9 

1 

8 

4 

0 

27 

22 

49 

<L 

cc  1 

18.4 

2.0 

16.3 

8.2 

0 

55.1 

44.9 

100.0 

* 

UTILI 

j j • i 

Z AT  I ON : 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

on  q 

158.6 

15.6 

153.8 

215.8 

0 

98.9 

101.4 

GOALS 

R1  arlf 

Hi snanic 

: Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

- 1 5 

- 

- 

0 

- 

- 

A 


TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

u 28 

12 

0 

2 

0 

0 

13 

29 

42 

ft 

% 1 66.7 

28.6 

0 

4.8 

0 

0 

31.0 

69.0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
~ 1 

109.5 

246.6 

1 0 . 

45.3 

l_£_ 

0 

55.7 

155. 8[ 

GOALS : 


White 


Black  Hispanic 
5 


As ian  Filipino 
2 ^[2 


Ajnlnd 


Male 

TTi 


Female 


0033* 


* 


* 

l 


1 


UTILIZATION  ANALYSIS 

CLASS(ES) : 5302  TRAFFIC  SURVEY  TECHNICIAN 


F-38 


LABOR  MARKET  AVAILABILITY : San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

1 

1 

0 

0 

0 

0 

1 

1 

2 

% 

50.0 

50.0 

0 

0 

0 

0 

50.0 

50.0 

100.0 

UTILIZATION: 

- 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

_ 

_ 

_ 

_ 

_ 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

_ 

_ 

_ 

_ 

TEMPORARY  EMPLOYMENT 

CURRENT  COMPOSITION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

2 

0 

1 

1 

0 

1 

5 

0 

% ' 

40.0 

0 

20.0 

20.0 

0 

20.0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

- 

_ 

i 

i 

^ GOALS 

V 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

00342 


o;:,'!i3  0C3<m 


i 


% 


1 

| 


\ 4*S00 


J 


0C3i3  0035G 


TSCOO 


Black  Hispanic  Aslan  Filipino  Am  Ind 


UTILIZATION  ANALYSIS 


CLASS (ES) : 


—AUTOMOTIVE  .MECHANICS:  7228,  7249r  7381,  738? 


LABOR  MARKET  AVAILABILITY : San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

39 

1 4 

5 

4 

0 

0 

52 

0 

52 

% 

75.0 

1 7.7 

9.6 

7.7 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

123.2 

1 66.4 

75.0 

72.6 

0 

0 

179.5 

0 

GOALS 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

2 

2 

2 

2 

0 

_ 

23 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 24 

7 

14 

4 

3 

0 

52 

0 

52 

% ' 46.2 

13.5 

26.9 

7.7 

5.8 

0 

100.0 

0 

100.0 

UTILIZATION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

75.9 

116.4 

210.2 

72.6 

152.6 

0 

179.5 

! o j 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Ll_J 

- 1 

! 2 

- 

0 

- 

23 

00353 


— 


Black  Hispanic  Asian  Filipino  An  Ind 


UT7  ZATION  ANALYSIS:  "AGGREfATE  CLASSES"  WORKSHEET 


PERM 


TEMP 


G‘ 

I 


CLASS  White  Black  Hispcnic  Asian  Filipino  An  Ind  Male  Female  Total 


7224 

1 

0 

1° 

o 

0 

0 

1 

0 

1 

7225 

1 

0 

0 

0 

0 

0 

1 

0 

1 

7306 

12 

0 

2 ! 1 j 

0 

0 

15 

0 

15 

7309 

5 

1 

6 

1 

1 

0 

14 

0 

14 

T 

19 

1 

8 

2 

1 o 

31 

0 

31 

7264 

1 

0 

0 

0 

0 

0 

1 

0 

1 

7306 

5 

3 

7 

2 

1 

0 

18 

0 

18 

7309 

0 

0 

1 

0 

0 

0 

1 

0 

1 

T 

6 

3 

8 

2 

1 

0 

20 

0 

20 

i 

- 

7224  Car  § Auto  Painter  Supervisor  I 

7225  Transit  Paint  Shop  Supervisor  I 

7264  Auto  Body  § Fender  Worker  Supervisor  I 

7306  Auto  Body  § Fender  Worker 

7309  Car  $ Auto  Painter 


I 


CABLE  MAINTENANCE  WORKERS:  7223.  7275.  7308,  7458.  7472.  747?T 


r-6 


UTILIZATION  ANALYSIS 


CLASS  (ES):  CARPENTERS:  7226.  7272.  7344 


LABOR  MARKET  AVAILABILITY: 


White 

Black 

Hispanic 

-■Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

CURRENT  COMPOSITION: 
White  Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

57 

4 

2 

2 

0 

0 

_ 65 

0 

i"V 

°'Q 

87.7 

6.2 

3.! 

3.1 

0 

0 

100.0 

0 

inn.  n 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 
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5 

0 

0 

0 

0 

0 

5 

0 

5 

7272 

1 

0 

0 

0 

0 

0 

1 

0 

1 

7344 

51 

4 

2 

2 

0 

0 

59 

0 

59 

T 
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2 

0 
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65 
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2 

0 
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0 
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0 

2 

0 

2 

7272 

1 

0 

0 

0 

0 

0 

1 

0 

1 
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3 
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0 
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0 

0 

4 

0 

4 

T 

6 
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0 

0 

0 

7 

0 

7 
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7226  Carpenter  Supervisor  I 

7272  Carpenter  Supervisor  II 

7344  Carpenter 


I 


00362 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WO 
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ELECTRICAL  TRANSIT  WORKERS:  7214,  7216,  7234,  7229,  7285,  7319, 


lission  Line  Worker  Supervisor  II  White  Black  Hispanic  Asian  Fiiipinc 


Filipino  .Am  Irnl 


Black  Hispanic  Asian  Filipino  Am  Ind 


Filipino  Am  Ind 
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White  Black  Hispanic\Asian  Filipino  Am  Ind  Male  Female  Total  CLASS (ES)  : LOCKSMITH  AND  REUTED:  7236,  7243 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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White  Black  Hispanic 
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PAINTERS:  7242,  7273,  7346 


POWER  OPERATORS:  7244,  72S9,  7364,  7365,  7408 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS: 


Filipino  Am  InJ 


Asian  Filipino  Am  Ind 
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o | 


I 3 

I I 


00393  0039^ 


Black  Hispanic 


Black  Hispanic  Asian  Filipino  Am  Ind 


UTILIZATION  ANALYSIS 


class(es):  MTT..ITY  PLUMBER  AND  _R£LATEDj_  7230.  7250,  7 W , 7323,  7388,  7463_ 
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Am  Ind 

Male 

I 

Female 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


CLASS  White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 
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1 

0 
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0 

0 
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1 

7250 

21 

0 

0 

0 

0 

0 

21 

0 

21 
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2 

0 

1 

0 

0 

0 

3 

0 

3 
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1 

0 

0 

0 

0 

0 

1 

0 

1 
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2 
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0 
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0 

41 
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1 

0 

0 

0 

0 
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0 

1 

T 
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0 
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1 

0 

0 
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0 
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5 
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14 

2 

4 

1 

1 

0 

22 

0 

22 

T 

21 

2 
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1 

0 

29 

0 
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7230  Fire  Department  Water  System  Supervisor  I 

7250  Utility  Plumber  Supervisor  I 

7284  Utility  Plumber  Supervisor  II 

7323  Fire  Department  Water  System  Assistant  Supervisor 

7463  Utility  Plumber  Apprentice 

7388  Utility  Plumber 
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UTILIZATION  ANALYSIS 
260lrFood  Service  Worker 


ABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 
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Black 
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Filipino 

Am  Ind 

Male 

Female 
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12.8 
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Filipino 
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UTILIZATION  ANALYSIS 


CLASS (ES)  : Senior  Food  Service  Workers:  26o6f  260flr  26l8f  26l9f  2636,  2637 

2638.  2660 

LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Foree 
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Filipino 
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PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 
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White  Black  Hispanic  Asian  Filipino  Am  Ind 


Center  House pa rents:  2672,  2674 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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Custodial  Supervisors:  2716,  2718,  2719,  2720,  9230 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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UTILIZATION  ANALYSIS 


CLASS (ES) : 


2760  Laundry  Worker 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 
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2770,  2780,  2782 


White  Black  Hispanic 


2772  Sewing  Technician,  2774  Senior  Sewing  Technd. 
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UTILIZATION  ANALYSIS 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES" 


CLASS(ES):  9 160  Assistant  Transit  Dispatcher 


L JBr  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 
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UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


Black  Hispanic  Asian  Filipint 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


I CLASS (ES) : 0550  Judge,  Superior  Court 


fcjfcfinR  market  AVAILABILITY : Not  applicable  due  to  exempt,  status — 

Wh , t Hispanic  Asian  Filipino  Am  Ind  Male — 
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na 
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Asian  Filipino  Am  Ind 

Male 

Female 

- I 

- 

- 

- 

“ 

RARY  EMI 
NT  COMPC 
White 

>L0YMENT 

JSITIQN: 

Black 

Hispanic 

Asian  Filipino  Am  Ind  Male 

Female 

Total 

* ’ - 

# 

I UTILI 

0 

0 

0 

0 

0 

0 

0 

0 

0 

! 0 

0 

0 

0 

0 

0 

0 

0 

0 

iZATION : 
White 

Black  Hispanic 

Asian 

Filipino 

Am  Ind  J Male 

Female 

00476 

I GOALJ 

% 

1 - 

1 - 

- 

- 

~ 

" 

“ 

White 

X Hispajtic 

Asian  Filipino  Am  Ind 

Male 

Female 

** 

L " 

\ 


i 


m 


i 


) 


o 


w 
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UTILIZATION  ANALYSIS 


CLASS (ES):  Deputy  Directors  and  Related: 

(see  attached  list) 


LABOR  MARKET  AVAILABILITY:  San  Francisco  labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

20 

1 

0 

2 

0 

0 

21 

2 

23 

% 

87.0 

4.3 

0 

8.7 

0 

0 

91.3 

8.7 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

1 142.9 

37.1 

0 

82.1 

0 

0 

163.9 

19.6 

GOALS 

. Not  computed  due  to  unique  requirements  of  these  classifications* 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

- 1 

- 

- 

- 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

' # ! 4 

0 

0 

0 

0 

0 

4 

0 

4 

% ! ioo.o 

0 

0 

0 

0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

GOALS : 


White  Black  Hispanic  Asian  Filipino  Am  Ind 


Female 


Male 


00481 


• ■-  ..  . ...  . ..  j“  r v;  i,h>' 


■ ..  ' •:  • • \ V/  : ■ 


0048: 
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UTILIZATION  ANALYSIS 


CLASS (ES):  Superior  Court  Positions;  (See  attached  Hat) 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

IA.  3 1 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

48 

3 

2 

3 

0 

1 

22  : 

35 

57 

% 

84.2 

5.3 

3.5 

5.3 

0 

1.8 

38.6 

61.4 

100.0 

UTILIZATION: 

- 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Ft5male 

138.3 

45.7 

27.3 

50.0 

0 

600.0 

69.3 

138.6 

GOALS 

: Not  computed  due  to  unique  requirements  of  these  classifications* 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 1 

- 

- 

_ 

. 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  Male  Female  Total 


# i 

0 

0 

0 

0 

0 

0 • 

0 

0 

o 

% 1 

0 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 


White  Black  Hispanic  Asian  Filipino  Am  Ind  vMale  Female 


- 

- 

- 

_ 

„ 

_ 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 

- 

- 

- 

- 

- 

- 

W 

00484 


iiil  Ills 
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c 
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UTILIZATION  ANALYSIS 


CLASS (ES) : 


HIO  Chief's  Operator,  Fire 


LABOR  MARKET  AVAILABILITY: 


San  Francisco  Labor  Force 


60.9 

11.6 

12.8 

10.6 

3.8 

o*2_ 

-55.7 

-44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

49 

0 

3 

0 

0 

0 

- 52  : 

0 

52 

94.2 

0 

5.8 

0 

0 

0 

100.0 

0 

..-LQQ.P 

/ 


GOALS: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

154.7 

0 

45.3 

0 

0 

0 

179.5 

0 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

6 1 

1 4 

6 

2 

0 

. 

23 

TEMPORARY  EMPLOYMENT 


CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

! o 

0 

0 

0 

0 

0 

0 

n 

Q_ 

! o 

0 

0 

0 

0 

0 

— n 

0 

Q_ 

UTILIZATION: 


Asian  Filipino  Am  Ind  Male  Female 


GOALS: 


- 

“ 

- 

- 

- 

m 

i 

White  Black  Hispanic  Asian 

F\lip4no  Am  Ind  Male  Female 

- 

- 

\-  ' 
\/ 

- 

- 

- 

UTILIZATION  ANALYSIS 


r 


CLASS (ES) • 071°  Phonographic  Reporter,  Superior  Court 

• < 


LABOR  MARKET  AVAILABILITY:  Sari  Franc3sco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Feraal  e 

Total 

CURRENT  COMPOSITION: 
White  Black 

# 

23 

2 

1 

0 

- 0 

0 

12 

14 

26 

% 

88.1 

7.7 

3.8 

0 

0 

0 

46.2 

53.8 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

145.3 

66.4 

29.7 

0 

0 

0 

82.9 

121 .4 

GOALS: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- I 

i 1 

2 

3 

1 

0 

_ 

_ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# ! 

1 

0 

0 

0 

0 

0 

12 

12 

% ! 91.7 

8.3 

0 

0 

0 

0 

0 

100.0 

100.0 

UTILIZATION: 

White  Black  Hispanic  Asian  Filipino  Am  Ind  44ale  Female 


GOALS: 

White  Black  Hispanic  asian  Filipino  Am  Ind  Male  Female 


0049& 


Asian  Filipino  Ajd  Ind 


Systems  and  Procedures  Analyst,  Special  °roje< 


X-12 


UTILIZATION  ANALYSIS 


CLASS (ES):  2210  Dontist 


LABOR  MARKET  AVAILABILITY:  San  Francisco  Qualified  Labor  Group  # : Dentists 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

# 

0 

0 

* 

* 

# 

97.1 

2.9 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

( 

0 

0 

4 

1 

0 

11 

0 

11 

% 

54.5 

0 

0 

36.4 

9.1 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hi spanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

_ 

_ 

_ ' 

_ 

_ 

. 

GOALS : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

“ 

“ 

“ 

“ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# ! 0 

0 

0 

0 

0 

0 

0 

0 

0 

% ! o 

0 

0 

0 

0 

0 

0 

0 

0 

UTILIZATION: 


White  Black  Hispanic  A."ian  Filipino  Am  Ind  'Male  Female 


- 

- 

! - 

- 

- 

- i 

i 

White  Black 

Hispanic  Asian  Filipino  Am  Ind  Male  Female 

_ i 

“i 

1 

- 

- 

0049,5 


K 


<* 


00496  00497 


San  Frannisnn  Oimlifinri  Tahnr  r,rr.np  Z'/, i r P^n,a^-iBW  LABOR  MARKET  AVAILABILITY:  San  Francisco  Qualified  Labor  Group  #41:  Physician 


Filipino  Am  Ind  "Male  female  White  Black  Hispanic  Asian  Filipino  Am  Ind 


Black  Hispanic 


to 



5 



° 

s 

1 

** 

*° 

a 

— 

| 

& 

" 

* 

> 

* 

s 

— 

*7, 

— 

* 

£ 

« 

o 

* 

r 

* 

g 

« 

2 

3 

re 

*« 

vo 

• 

_i. 

s 

I 1 

I I 

I 3 
§ 


3 § 

e a 


r s 


I | 

s?  | 

8.  H 

S'  1 


jg.79  Awlrtant  Resident  III,  2281  Assistant  Resident  IV, CLASS  White  ’ Black  Hispanic  Asian  Filipii 


•■sf 

3 

- 

° 

- 

- 

\ 

p 

p 

K 

« 

► ' 

* 

o 

o 

o 

o 

° 

?. 

- 

o 

o 

- 

9 

o 

o 

o 

c* 

« 

p 

p 

p 

p- 

1 

| 2281  I 

I 

I 


Filipino  Am  Ind 


X-20 


UTILIZATION  ANALYSIS 


CLASS (ES) : 3602  Library  Page 


• LABOR  MARKET  AVAILABILITY:  San  Francisco  Labor  Force 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

60.9 

11.6 

12.8 

10.6 

3.8 

0.3 

55.7 

44.3 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

# 

1 

0 

0 

0 

' 1 

0 

2 

0 

z_ 

% 

50.0 

0 

0 

0 

50.0 

0 

100.0 

0 

100.0 

UTILIZATION: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

" 

” 

- 

- 

- 

“ 

- 

- 

GOALS: 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

" 

' 1 

“ 

“ 

“ 

“ 

“ 

“ 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

53 

15 

18 

72 

4 

1 

i 81 

82 

163 

1 32.5 

9.2 

11.0 

44.2  j 

2.5 

O.t 

j 49.7 

50.3 

100.0 

UTILIZATION: 


White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

"'Male 

Female 

53-4 

79.3 

85.9 

417.0 

| 65.8 

200.0 

89.2 

I 

113.5  1 

GOALS : 

White 

Black 

Hispanic 

Asian 

Fil ipino 

Am  Ind 

Male 

Female 

46 

1 4 

- 

-j 

i 

- 

- 

; 


00506 


§ 


^3 

M 

£ 

- 

.* 

- 

° 

4.1 

o 

° 

fc 

fi 

5 

X 

[ 0*001-  i 

r 

§ § 

“ § 


Filipino  Am  Ind 


3 pal  Attorney,  Civil  and  Criminal 


Filipino  Am  Ind  ' Male  Female  White  Black  Hispanic  Asian  Filipii 


8193  Chief  Attorney  I,  Civil  and  Criminal 


CLASS (ES)  : Pi  strict  Attorney  Invest • gators:  8146,  8147 


ior.al  Assistants:  1488,  1745»  1768, 


3540,  3541,  3542,  35 4-4,  3546,  3547 


/ 


II!!!! 


«0517  00518 


00519  00520 


UTILIZATION  ANALYSIS:  "AGGREGATE  CLASSES"  WORKSHEET 


UTILIZATION  ANALYSIS 


CLASS  (ES): 02  Q3 


ttv • not  applicable  duo  to  exempt  state 

MMM 11  ttvninnuxoi  ‘ * . 

wv.T-t-^  Rinr.k  HisDanic 

Asian 

Filipino 

Ain  Ind  Male 

Female 
— — | 

na 

na 

na 

na 

na 

na  | na 

na 

PERMANENT  EMPLOYMENT 
CURRENT  COMPOSITION: 


Til  q /•*  V 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

Total 

h 

White 

12 

DJL  dUJv. 

1 

X 

1 

0 

0 

13 

2 

V 

% 

80.0 

6.7 

6.7 

6.7 

0 

0 

06.7 

13.3 

100.0  1 

UTILI 

Z AT ION: 
White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female^ 

1 

_ 

- 

- 

- 

- 

1 

) GOALS 

White 

ark 

Hisnanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 

- 1 - 

! - 

- 

- 

- 



1 

TEMPORARY  EMPLOYMENT 
CURRENT  COMPOSITION: 


White 

0 

Black 

0 

Hispanic 

0 

Asian 

0 

riiipmu 

0 

0 

0 

o 1 

0 

o 

0 

0 

0 

0 

0 

0 

ZATI0N : 

White 

Black 

Hispanic 

Asian 

Filipino 

Am  Ind 

Male 

Female 
— 1 

- 

- 

- 

- 

Wli  ite 

Black 

Hispanic 

Asian 

Filipino 

i Am  Ind 

Male 

Female 
1 — I 

- 

- 

T— - 

j 

Ll_j 

t 


4 


353,0  ? 

CIVIL  SERVICE  COMMISSION- -AFFIRMATIVE  ACTION  PLAN 
INDEX 


CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

. PAGE 

1104 

X-4 

1222 

F-9 

1332 

F-27 

1108 

X-4 

1224 

F-9 

1336 

B-4 

• 1110 

A- 2 

1226 

F-9 

1340 

B-4 

1112 

A-l 

1227 

- 

1341 

B-4 

1114 

A- 2 

1228 

B-l 

1344 

- 

1115 

B-  51 

1229 

- 

1350 

B-4 

1116 

- 

1231 

B-2 

1360 

- 

1118 

A- 2 

1232 

B-3 

1400 

- 

1126 

A-l 

1233 

- 

1402 

F-10 

1128 

A-l 

1234 

B-3 

1403 

- 

1129 

A- 2 

1235 

- 

1404 

F-ll 

1131 

A- 2 

1240 

B-l 

1405 

- 

1136 

A- 2 

1242 

B-l 

1406 

F-12 

1140 

- 

1244 

B-l 

1407 

F-29 

1142 

A-l 

1246 

B-2 

1408 

F-13 

1144 

A- 2 

1248 

B-2 

1410 

F-14 

1146 

A-l 

1256A 

- 

1414 

- 

1150 

A-l 

1270 

B-2 

1422 

F-15 

1160 

X-5 

1272 

B-2 

1424 

F-15 

1162 

X-4 

1273 

B-2 

1425 

- 

1164 

A- 4 

1274 

B-2 

1426 

F-16 

1168 

A- 4 

1275 

- 

1427 

F-32 

1172 

X-4 

1276 

B-2 

1428 

F-17 

1180 

X-5 

1277 

- 

1430 

F-18 

1182 

X-4 

1278 

B-2 

1432 

F-18 

1186 

X-4 

1280 

- 

1436 

F-15 

1190 

X-l 

1281 

- 

1440 

F-19 

1201 

- 

1282 

- 

1442 

F-20 

1202 

F-7 

1284 

- 

1443 

F-23 

1204 

F-7 

1288 

- 

1444 

F-20 

1212 

F-8 

1292 

X-4 

1445 

- 

1214 

F-8 

1310 

B-4 

1446 

F-21 

1216 

- 

1312 

B-4 

1450 

F-22 

1217 

F-9 

1314 

B-4 

1452 

F-23 

1218 

F-8 

1320 

- 

1453 

- 

1220 

F-8 

1330 

F-27 

1458 

F-24 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

1459 

F-14 

1528 

F-23 

1680 

A- 2 

1460 

F-24 

1529 

- 

1681 

A- 5 

1461 

F-24 

1530 

F-23 

1682 

X-4 

1464 

F-20 

1540 

B-5 

1702 

- 

1466 

F-25 

1544 

X-10 

1706 

F-31 

1468 

F-27 

1546 

B-5 

1708 

F-31 

1470 

F-27 

1548 

X-10 

1710 

F-31 

1471 

- 

1550 

B-5 

1714 

- 

1472 

- 

1554 

B-5 

1720 

F-32 

1473 

F-14 

1556 

X-10 

1721 

F-32 

1474 

F-26 

1565 

B-5 

1722 

F-28 

1475 

F-14 

1574 

F-23 

1724 

F-28 

1476 

F-26 

1575 

X-10 

1726 

F-28 

1478 

F-27 

1580 

A- 3 

1727 

- 

1480 

F-27 

1602 

F-28 

1728 

- 

1486 

F-13 

1620 

F-26 

1730 

- 

1487 

F-29 

1626 

- 

1731 

- 

1488 

X-26 

1630 

F-29 

1732 

- 

1490 

- 

1632 

F-30 

1733 

- 

1491 

- 

1634 

F-30 

1734 

B-10 

1492 

F-14 

1638 

- 

1736 

B-10 

1494 

- 

1640 

F-28 

1737 

B-10 

1495 

F-ll 

1644 

- 

1738 

B-10 

1496 

- 

1650 

B-6 

1739 

B-10 

1497 

- 

1652 

B-7 

1740 

C-l 

1498 

- 

1654 

B-8 

1741 

B-10 

1499 

- 

1656 

B-9 

1742 

C-l 

1501 

- 

1658 

B-9 

1745 

X-26 

1502 

X-10 

1661 

- 

1750 

C-l 

1506 

X-10 

1662 

F-26 

1752 

C-l 

1512 

- 

1664 

F-27 

1760 

C-l 

1514 

X-10 

1666 

B-9 

1762 

C-l 

1516 

X-10 

1668 

F-27 

1764 

C-l 

1518 

X-10 

1670 

F-27 

1768 

X-26 

1520 

X-10 

1672 

X-5 

1770 

B-43 

1522 

X-10 

1675 

- 

1772 

B 43 

1774 

- 

, 


2 


CLASS 

PAGE 

CLASS 

PAGE 

CLASS  ' 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

1778 

C-l 

1849 

A- 3 

1926 

F-35 

2210 

X-12 

2342 

B-19 

2447 

X-26 

1780 

_ 

1850 

_ 

1927 

X-28 

2212 

B-28 

2344 

B-19 

2448 

X-26 

1802 

B-ll 

1852 

_ 

1928 

- 

2220 

X-13 

2350 

B-19 

2449 

X-26 

1803 

F-29 

1853 

F-32 

1932 

F-33 

2222 

X-13 

2352 

B-21 

2450 

B-22 

1804 

B-ll 

1854 

_ 

1933 

F-35 

2230 

X-14 

2366 

B-21 

2451 

B-22 

1806 

B-ll 

1855 

F-32 

1934 

F-34 

2232 

B-15 

2368 

B-21 

2452 

B-22 

1810 

F-26 

1857 

B-4 

1936 

F-35 

2233 

B-15 

2369 

B-21 

2454 

B-22 

1814 

B-ll 

1858 

F-32 

1938 

F-35 

2234 

A-4 

2370 

B-21 

2456 

B-24 

1815 

B-12 

1859 

B-4 

1939 

F-35 

2235 

- 

2390 

C-5 

2458 

B-24 

1816 

X-5 

1860 

‘ 7# 

1940 

F-35 

2236 

X-13 

2392 

C-5 

2562 

B-23 

1820 

B-12 

1861 

X-ll 

1948 

- 

2240 

X-13 

2394 

- 

2464 

B-23 

1822 

B-12 

1862 

B-13 

1950 

B-14 

2246 

A-4 

2401 

- 

2465 

B-23 

1823 

B-12 

1863 

X-ll 

1952 

B-14 

2248 

A-4 

2402 

E-l 

2466 

B-23 

1824 

B-12 

1864 

B-13 

1954 

B-14 

2250 

B-15 

2404 

- 

2468 

" 

1825 

B-12 

1865 

X-ll 

1956 

B-14 

2273 

X-15 

2406 

E-l 

2471 

B-24 

1826 

_ 

1866 

B-13 

1958 

- 

2275 

X-16 

2408 

- 

2472 

B-24 

1827 

B-12 

1868 

B-10 

2110 

F-36 

2277 

X-17 

2409 

C-8 

2478 

B-24 

1828 

B-9 

1870 

- 

2112 

C-2 

2279 

X-18 

2410 

- 

2484 

B-24 

1829 

B-12 

1872 

B-13 

2114 

C-2 

2281 

X-18 

2416 

C-6 

2486 

B-24 

1830 

- 

1873 

B-13 

2116 

C-2 

2283 

X-18 

2420 

C-8 

2488 

B-24 

1831 

- 

1874 

B-13 

2118 

C-2 

2290 

B-28 

2423 

E-l 

2490 

B-24 

1832 

- 

1875 

B-13 

2119 

- 

2301 

- 

2424 

E-l 

2492 

B-24 

1833 

B-10 

1876 

B-13 

2120 

C-ll 

2302 

E-2 

2425 

C-7 

2502 

H-13 

1834 

- 

1877 

B-13 

2124 

- 

2304 

E-2 

2426 

C-7 

2504 

- 

1835 

B-5 

1879 

B-13 

2126 

A-4 

2305 

C-3 

2427 

C-7 

2514 

C-8 

1836 

- 

1880 

B-13 

2127 

- 

2306 

E-2 

2428 

C-7 

2515 

- 

1838 

B-5 

1881 

B-13 

2128 

- 

2310 

C-4 

2429 

C-7 

2520 

C-9 

1839 

B-5 

1882 

B-13 

2129 

B-5 

2312 

C-4 

2430 

C-8 

2522 

C-9 

1840 

B-12 

1892 

_ 

2130 

- 

2320 

B-16 

2431 

C-7 

2524 

F-26 

1842 

B-12 

1898 

X-5 

2132 

A-4 

2322 

B-17 

2432 

C-8 

2526 

C-10 

1843 

B-4 

1902 

- 

2142 

A-4 

2323 

B-18 

2434 

C-8 

2528 

C-9 

1844 

B-12 

1914 

C-25 

2158 

A-4 

2324 

B-19 

2436 

C-8 

2530 

C-9 

1845 

- 

1915 

- 

2171 

- 

2326 

B-19 

2437 

- 

2538 

B-28 

1846 

A- 3 

1920 

F-32 

2182 

A-4 

2328 

B-18 

2440 

- 

2542 

B-28 

1847 

A- 3 

1922 

_ 

2202 

E-l 

2330 

B-18 

2444 

C-6 

2546 

B-43 

1848 

A- 3 

1924 

F-35 

2204 

B-28 

2340 

B-20 

2446 

C-6 

2548 

B-25 
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CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

2550 

B-25 

2636 

H-2 

2786 

F-35 

2552 

B-26 

2637 

H-2 

2806 

B-24 

2554 

E-l 

2638 

H-2 

2808 

B-24 

2556 

B-25 

2650 

H-7 

2812 

- 

2558 

B-25 

2652 

H-5 

2816 

B-ll 

2560 

- 

2654 

H-7 

2822 

B-29 

2561 

B-28 

2656 

H-5 

2823 

B-29 

2562 

- 

2660 

H-2 

2824 

B-29 

2564 

- 

2661 

- 

2830 

B-30 

2566 

B-26 

2670 

- 

2832 

B-19 

2570 

- 

2672 

H-8 

2833 

- 

2574 

B-27 

2674 

H-8 

2836 

B-21 

2575 

B-27 

2704 

H-9 

2844 

- 

2576 

B-27 

2706 

H-l  3 

2846 

B-28 

2578 

- 

2708 

H-10 

2848 

- 

2580 

B-64 

2709 

H-9 

2882 

_ 

2581 

A- 2 

2710 

- 

2885 

A- 4 

2584 

B-15 

2716 

H-ll 

2887 

A- 4 

2585 

E-3 

2718 

H-ll 

2889 

A- 4 

2586 

E-3 

2719 

H-ll 

2890 

- 

2587 

E-4 

2720 

H-ll 

2892 

X-5 

2588 

E-4 

2726 

H-12 

2901 

_ 

2589 

E-4 

2727 

H-12 

2903 

C-ll 

2591 

E-4 

2730 

H-12 

2904 

C-ll 

2593 

E-4 

2732 

H-12 

2905 

C-12 

2596 

" 

2736 

H-13 

2906 

- 

2604 

H-l 

2738 

H-14 

2907 

C-13 

2606 

H-2 

2740 

H-14 

2908 

C-12 

2608 

H-2 

2742 

F-35 

2909 

C-13 

2615 

H-2 

2760 

H-15 

2910 

B-31 

2618 

H-2 

2770 

H-16 

2912 

B-32 

2619 

H-2 

2772 

H-17 

2914 

B-33 

2624 

B-28 

2774 

H-l  7 

2920 

B-34 

2626 

B-28 

2780 

H-16 

2922 

B-34 

2630 

H-4 

2782 

H-16 

2924 

B-34 

2632 

H-5 

2783  . 

- 

2925 

B-35 

2634 

H-6 

2785 

F-35 

2930 

B-36 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

2932 

B-36 

2995 

- 

3284 

B-41 

2934 

B-36 

2996 

B-4 

3285 

B-39 

2936 

- 

2997 

- 

3287 

B-42 

2940 

B-37 

2998 

- 

3289 

B-42 

2942 

B-38 

3102 

B-7 

3291 

B-42 

2944 

B-38 

3104 

B-9 

3292 

B-42 

2946 

C-13 

3110 

B-5 

3294 

X-19 

2948 

B-35 

3115 

B-5 

3302 

F-37 

2950 

B-35 

3130 

A- 2 

3306 

H-30 

2951 

B-35 

3140 

X-4 

3310 

H-19 

2952 

- 

3202 

H-30 

3320 

H-19 

2954 

- 

3204 

F-37 

3321 

H-19 

2956 

- 

3206 

H-18 

3322 

H-19 

2958 

B-35 

3208 

H-18 

3324 

H-19 

2960 

- 

3212 

H-18 

3330 

- 

2962 

- 

3214 

H-18 

3332 

- 

2964 

- 

3216 

- 

3334 

- 

2969 

B-35 

3226 

B-41 

3340 

X-5 

2970 

A- 2 

3228 

- 

3342 

B-44 

2971 

A- 2 

3230 

B-41 

3346 

- 

2972 

- 

3232 

B-39 

3350 

X-19 

2973 

A- 2 

3234 

B-39 

3360 

B-44 

2974 

X-4 

3238 

B-43 

3402 

H-20 

2975 

- 

3240 

- 

3404 

H-20 

2977 

B-4 

3246 

- 

3406 

B-48 

2978 

- 

3248 

B-43 

3410 

H-20 

2979 

- 

3250 

B-43 

3416 

H-21 

2980 

- 

3256 

B-43 

3418 

H-22 

2986 

X-4 

3257 

B-43 

3419 

H-21 

2987 

B-4 

3258 

B-43 

3422 

H-23 

2988 

A-3 

3260 

B-43 

3424 

H-21 

2989 

- 

3262 

- 

3428 

H-21 

2990 

- 

3266 

- 

3430 

H-23 

2991 

B-4 

3268 

B-39 

3432 

- 

2992 

- 

3280 

B-40 

3434 

H-21 

2993 

B-5 

3281 

- 

3436 

H-23 

2994 

E-2 

3282 

_ 

3440 

H-23 

. 

• 

4 


CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

3450 

C-14 

3556 

C-15 

3650 

C-2 

4267 

B-48 

4390 

X-l 

5176 

B-56 

3452 

C-14 

3562 

X-5 

3658 

C-2 

4268 

- 

5102 

H-25 

5177 

B-53 

3456 

A-l 

3566 

X-5 

3668 

- 

4269 

B-48 

5104 

H-25 

5178 

B-56 

3460 

- 

3568 

- 

3670 

X-4 

4270 

B-48 

5105 

H-25 

5179 

- 

3462 

H-23 

3570 

X-5 

4102 

B-48 

4278 

- 

5108 

- 

5180 

- 

3464 

H-23 

3582 

- 

3110 

B-48 

4280 

- 

5109 

- 

5181 

B-56 

3466 

H-25 

3584 

- 

4120 

X-5 

4282 

B-48 

5111 

- 

5182 

X-5 

3474 

H-23 

3585 

- 

4122 

X-5 

4290 

X-l 

5112 

- 

5183 

A- 2 

3480 

C-14 

3587 

B-39 

4130 

B-39 

4294 

B-48 

5113 

A -2 

5184 

A- 2 

3484 

B-48 

3589 

B-39 

4132 

B-39 

4306 

F-27 

5115 

- 

5186 

- 

3502 

C-15 

3590 

- 

4140 

B-48 

4308 

F-27 

5116 

X-4 

5188 

- 

3506 

H-19 

3591 

- 

4142 

B-48 

4312 

F-37 

5120 

B-57 

5190 

X-4 

3508 

H-19 

3592 

- 

4143 

B-48 

4320 

F-37 

5122 

A -2 

5192 

B-5 

3512 

- 

3593 

- 

4144 

B-48 

4321 

F-37 

5124 

A-l 

5193 

A- 2 

3516 

B-44 

3594 

- 

4150 

B-48 

4322 

F-37 

5130 

B-56 

5194 

A- 2 

3520 

C-15 

3595 

- 

4160 

B-48 

4324 

F-37 

5132 

B-56 

5202 

B-52 

3522 

C-15 

3597 

- 

4202 

F-29 

4326 

F-37 

5134 

B-56 

5204 

B-53 

3524 

- 

3598 

- 

4207 

B-48 

4328 

F-37 

5138 

- 

5205 

B-54 

3525 

3599 

- 

4220 

B-49 

4331 

B-51 

5140 

A -5 

5206 

B-54 

3526 

3602 

X-20 

4222 

B-50 

4332 

B-51 

5144 

X-5 

5207 

-> 

3527 

C-15 

3610 

E-5 

4224 

B-50 

4334 

C-17 

5149 

A-5 

5208 

B-55 

3528 

C-15 

3611 

- 

4225 

B-50 

4335 

C-17 

5150 

B-55 

5210 

B-56 

3529 

C-15 

3614 

- 

4226 

B-50 

4336 

F-12 

5154 

B-55 

5212 

B-56 

3534 

B-43 

3616 

E-5 

4230 

C-17 

4337 

C-17 

5156 

A-5 

5214 

B-56 

3535 

C-16 

3618 

E-5 

4234 

- 

4340 

C-17 

5158 

B-56 

5215 

- 

3536 

X-26 

3619 

E-5 

4240 

F-26 

4349 

- 

5160 

A-5 

5216 

B-55 

3538 

- 

3630 

B-45 

4242 

F-26 

4360 

- 

5161 

- 

5217 

- 

3539 

X-28 

3632 

B-46 

4244 

C-17 

4362 

- 

5162 

A-5 

5218 

B-56 

3540 

X-27 

3632A 

- 

4250 

B-48 

4364 

F-27 

5163 

A-5 

5219 

- 

3541 

X-27 

3632B 

B-46 

4252 

B-48 

4366 

F-27 

5164 

- 

5220 

B-52 

3542 

X-27 

3634 

B-47 

4256 

B-48 

4370 

F-37 

5166 

X-5 

5222 

B-53 

3544 

X-27 

3638 

B-47 

4261 

B-48 

4372 

F-37 

5170 

H-25 

5224 

- 

3546 

X-27 

3640 

- 

4261T 

- 

4373 

C-17 

5171 

H-25 

5226 

- 

3547 

X-27 

3642 

B-47 

4263 

B-48 

4374 

A-l 

5172 

- 

5228 

B-53 

3548 

C-15 

3643 

- 

4265 

B-48 

4378 

B-51 

5173 

- 

5229 

B-54 

3550 

C-15 

3644 

- 

4266 

B-48 

4384 

X-5 

5174 

B-56 

5230 

B-55 

5 
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CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

5232 

- 

5280B 

B-59 

5354 

C-20 

6235 

_ 

7150 

G-8 

7243 

G-15 

5233 

B-56 

5280C 

B-59 

5359 

- 

6236 

C-21 

7152 

G-8 

7244 

G-20 

5234 

B-52 

5282 

B-59 

5360 

C-19 

6238 

- 

7202 

H-25 

7246 

H-26 

5236 

- 

5282A 

B-59 

5362 

C-19 

6242 

C-21 

7203 

H-26 

7247 

_ 

5238 

B-54 

5282B 

- 

5364 

C-20 

6244 

C-21 

7204 

. 

7248 

_ 

5240 

B-55 

5283 

B-59 

5365 

H-26 

6248 

C-21 

7205 

G-22 

7249 

G-2 

5242 

B-56 

5284 

B-59 

5366 

C-20 

6249 

- 

7207 

7250 

G-25 

5246 

G-13 

5285 

B-59 

5370 

- 

6250 

C-21 

7208 

7251 

H-26 

5247 

B-54 

5286 

B-59 

5380 

C-19 

6252 

C-21 

7209 

H-26 

7252 

G-23 

5248 

B-55 

5287 

B-59 

5381 

C-19 

6262 

C-22 

7211 

G-7 

7254 

G-l 

5249 

B-56 

5288 

B-59 

5382 

- 

6264 

_ 

7212 

7255 

G-12 

5250 

B-52 

5289 

B-59 

5383 

- 

6266 

C-22 

7213 

G-21 

7256 

G-ll 

5252 

B-53 

5290 

B-59 

5402 

A- 3 

6270 

B-61 

7214 

G-ll 

7257 

G-13 

5254 

B-54 

5292 

B-59 

5404 

- 

6272 

B-61 

7215 

H-26 

7258 

G-16 

5256 

B-55 

5294 

B-59 

5406 

B-59 

6274 

_ 

7216 

G-ll 

7259 

G-20 

1 5258 

B-56 

5295 

B-57 

5408 

- 

6309 

- 

7219 

F-35 

7260 

_ 

5260 

B-57 

5297 

B-59 

5410 

B-59 

6318 

C-22 

7220 

H-29 

7261 

_ 

5261 

B-57 

5301 

H-33 

5412 

B-59 

6331 

C-23 

7221 

H-29 

7264 

G-3 

5262 

- 

5302 

F-38 

5414 

- 

6333 

C-23 

7222 

7270 

H-34 

5264 

“ 

5303 

H-33 

6102 

H-24 

6334 

C-23 

7223 

G-5 

7272 

G-6 

5265 

B-57 

5304 

C-19 

6104 

H-24 

6336 

C-23 

7224 

G-3 

7273 

G-13 

5266 

B-57 

5305 

C-19 

6106 

B-24 

6340 

B-57 

7225 

G-3 

7274 

G-9 

5268 

B-58 

5306 

- 

6120 

B-60 

7102 

G-8 

7226 

G-6 

7275 

G-5 

5269 

B-58 

5308 

- 

6122 

B-61 

7104 

_ 

7227 

7276 

G-12 

5270 

B-58 

5310 

C-18 

6124 

B-61 

7108 

_ 

7228 

G-2 

7277 

. 

5271 

_ 

5312 

C-18 

6125 

- 

7120 

H-25 

7229 

G-ll 

7278 

G-19 

5272 

B-57 

5314 

C-18 

6126 

B-61 

7123 

G-8 

7230 

G-25 

7280 

H-25 

5273 

B-58 

5320 

B-43 

6127 

B-61 

7124 

G-8 

7232 

G-16 

7281 

H-26 

5274 

B-57 

5322 

B-43 

6208 

- 

7125 

_ 

7233 

G-14 

7282 

H-26 

5275 

■ " 

5328 

C-19 

6216 

B-24 

7126 

G-8 

7234 

G-ll 

7283 

H-25 

5276 

B-59 

5330 

- 

6220 

F-25 

7128 

G-8 

7235 

G-9 

7284 

G-25 

5277 

B-59 

5342 

C-19 

6222 

- 

7130 

G-8 

7236 

G-15 

7285 

G-ll 

5278 

B-59 

5344 

C-19 

6230 

C-21 

7131 

G-8 

7238 

G-12 

7287 

G-13 

5279 

B-59 

5346 

C-20 

6231 

H-26 

7132 

G-13 

7239 

G-21 

7301 

H-28 

5280 

B-59 

5350 

C-19 

6232 

- 

7134 

G-8 

7240 

7302 

C-25 

5280A 

B-59 

5352 

C-19 

6233 

- 

7136 

G-8 

7242 

G-19 

7303 

H-27 

t 


i 
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CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

'PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

7305 

G-17 

7350 

H-5 

7395 

G-17 

7510 

H-33 

8152 

- 

8208 

D-19 

7306 

G-3 

7351 

H-5 

7404 

H-29 

7514 

H-35 

8156 

- 

8209 

D-21 

7307 

G-7 

7353 

G-15 

7408 

G-20 

7520 

H-13 

8157 

B-62 

8210 

D-19 

7308 

G-5 

7355 

H-28 

7409 

G-ll 

7524 

H-35 

8158 

B-63 

8213 

D-16 

7309 

G-3 

7358 

G-17 

7410 

G-4 

7530 

H-36 

8159 

B-64 

8214 

D-17 

7311 

G-7 

7359 

C-25 

7412 

G-4 

7540 

G-5 

8160 

B-64 

8215 

D-17 

7312 

H-41 

7360 

G-24 

7414 

G-17 

7542 

- 

8161 

B-64 

8216 

H-30 

7313 

G-l 

7361 

G-13 

7416 

E-5 

7550 

H-35 

8165 

C-27 

8217 

D-18 

7315 

G-l 

7363 

G-12 

7418 

- 

7560 

H-36 

8166 

C-27 

8220 

- 

7316 

C-24 

7364 

G-20 

7420 

H-30 

7562 

- 

8168 

F-26 

8222 

D-19 

7317 

C-24 

7365 

G-20 

7422 

H-31 

7564 

- 

8170 

F-26 

8226 

D-23 

7318 

G-13 

7366 

G-13 

7423 

H-31 

7566 

H-36 

8174 

X-21 

8228 

D-19 

7319 

G-ll 

7367 

G-13 

7424 

H-29 

8102 

- 

8176 

X-21 

8230 

D-19 

7320 

C-25 

7368 

G-13 

7426 

H-30 

8106 

F-l 

8178 

X-22 

8231 

D-19 

7321 

- 

7370 

- 

7428 

G-7 

8108 

F-l 

8180 

X-23 

8234 

F-39 

7322 

- 

7371 

- 

7430 

G-13 

8112 

F-l 

8181 

X-24 

8236 

F-39 

7323 

G-25 

7372 

G-23 

7432 

G-9 

8114 

- 

8182 

X-24 

8238 

F-39 

7324 

H-27 

7372A 

G-23 

7434 

G-16 

8115 

- 

8183 

X-24 

8239 

- 

7325 

C-25 

7373 

G-23 

7441 

- 

8116 

F-14 

8184 

X-24 

8246 

B-65 

7326 

G-14 

7376 

G-17 

7442 

G-15 

8118 

F-14 

8185 

B-64 

8247 

B-65 

7327 

G-14 

7377 

G-12 

7444 

G-15 

8120 

F-14 

8186 

- 

8249 

C-26 

7328 

G-18 

7378 

G-14 

7448 

H-35 

8130 

B-5 

8190 

X-24 

8250 

C-26 

7330 

C-25 

7379 

G-10 

7449 

H-35 

8134 

F-24 

8192 

X-24 

8251 

C-26 

7332 

G-16 

7380 

G-ll 

7450 

H-32 

8136 

F-24 

8193 

X-24 

8260 

B-24 

7333 

G-22 

7381 

G-2 

7451 

H-32 

8138 

F-18 

8194 

B-4 

8262 

B-24 

7334 

G-22 

7382 

G-2 

7452 

H-32 

8139 

C-27 

8195 

A- 3 

8272 

D-19 

7334A 

G-22 

7383 

C-25 

7454 

H-30 

8140 

C-27 

8196 

X-l 

8374 

D-16 

7335 

G-22 

7384 

C-25 

7456 

- 

8141 

- 

8197 

X-l 

8301 

F-34 

7338 

G-9 

7385 

- 

7457 

H-33 

8142 

B-64 

8198 

X-l 

8302 

- 

7342 

G-15 

7386 

- 

7458 

G-5 

8143 

B-64 

8201 

X-28 

8303 

F-34 

7344 

G-6 

7387 

H-32 

7462 

- 

8144 

B-64 

8202 

D-19 

8304 

D-24 

7345 

G-12 

7388 

G-25 

7463 

G-25 

8145 

B-64 

8203 

X-28 

8306 

D-25 

7346 

G-19 

7389 

G-17 

7470 

H-34 

8146 

X-25 

8204 

D-20 

8308 

D-26 

7347 

G-21 

7390 

G-24 

7472 

G-5 

8147 

X-25 

8205 

D-21 

8310 

D-27 

7348 

G-24 

7392 

H-10 

7472T 

G-5 

8148 

* 

8206 

D-21 

8312 

D-27 

7349 

- 

7393 

- 

7502 

H-29 

8150 

- 

8207 

D-22 

8314 

D-27 

7 


CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

8316 

B-66 

9104 

H-37 

9180 

A- 6 

9272 

X-5 

9372 

_ 

9724 

B-4 

8318 

B-67 

9106 

H-37 

9181 

- 

9274 

X-5 

9373 

X-5 

9730 

B-71 

8'320 

- 

9110 

F-40 

9182 

A- 6 

9276 

X-10 

9376 

B-51 

9732 

B-71 

8321 

B-66 

9114 

- 

9183 

A-6 

9278 

X-4 

9379 

- 

9734 

B-72 

8322 

B-67 

9116 

F-40 

9184 

A- 6 

9306 

- 

9380 

B-9 

9736 

B-72 

8323 

B-67 

9117 

F-40 

9186 

X-4 

9307 

B-10 

9381 

- 

9738 

B-72 

8324 

B-67 

9118 

F-40 

9187 

A-6 

9322 

- 

9382 

- 

9740 

B-72 

8326 

B-67 

9122 

F-41 

9188 

- 

9330 

H-42 

9383 

X-5 

9742 

B-72 

8330 

B-67 

9124 

F-41 

9189 

- 

9331 

H-42 

9384 

- 

9744 

B-72 

8336 

B-9 

9125 

- 

9190 

- 

9332 

H-42 

9385 

- 

9746 

B-72 

8340 

B-67 

9126 

H-40 

9191 

A-6 

9333 

D-19 

9386 

- 

9748 

- 

8342 

- 

9128 

H-40 

9192 

B-59 

9334 

H-42 

9387 

- 

9750 

B-72 

8344 

B-67 

9130 

H-40 

9194 

H-40 

9335 

G-22 

9388 

- 

9752 

B-72 

8347 

B-3 

9131 

- 

9195 

- 

9335.1 

- 

9389 

- 

9754 

- 

8348 

X-5 

9132 

- 

9202 

F-42 

9336 

H-42 

9390 

B-5 

9756 

B-72 

8350 

X-l 

9134 

H-40 

9203 

F-42 

9337 

H-42 

9391 

- 

9758 

B-72 

8401 

- 

9136 

H-40 

9204 

F-42 

9338 

- 

9393 

- 

9901 

- 

8402 

- 

9144 

H-38 

9210 

D-28 

9339 

- 

9394 

- 

9910 

Er6 

8414 

B-70 

9150 

H-40 

9211 

D-29 

9342 

G-17 

9395 

- 

9940 

- 

8415 

B-70 

9152 

H-40 

9212 

D-30 

9343 

G-14 

9396 

- 

9941 

- 

8416 

B-70 

9154 

H-40 

9215 

D-29 

9344 

G-14 

9397 

B-51 

9951 

- 

8418 

B-70 

9155 

C-27 

9218 

- 

9345 

G-17 

9399 

- 

9952 

- 

8419 

B-26 

9156 

C-27 

9220 

D-30 

9346 

- 

9401 

B-4 

9953 

- 

8420 

B-26 

9157 

C-27 

9222 

D-30 

9348 

- 

9403 

- 

9954 

- 

8434 

B-70 

9158 

C-27 

9226 

D-30 

9350 

D-19 

9405 

B-4 

9955 

- 

8435 

B-70 

9159 

C-27 

9228 

- 

9351 

- 

9411 

B-4 

9957 

- 

8436 

- 

9160 

H-39 

9230 

H-ll 

9352 

- 

9434 

B-ll 

9960 

- 

8440 

B-68 

9162 

H-40 

9232 

G-16 

9355 

F-29 

9458 

B-4 

9965 

- 

8442 

B-69 

9163 

H-41 

9240 

G-12 

9356 

F-29 

9480 

_ 

9971 

E-6 

8446 

- 

9168 

H-38 

9241 

G-12 

9357 

F-29 

9484 

_ 

9980 

- 

8448 

- 

9170 

H-38 

9242 

G-12 

9360 

H-25 

9490 

- 

9990 

B-4 

8450 

B-4 

9171 

H-38 

9250 

- 

9361 

H-25 

9702 

B-l 

9998 

E-6 

8452 

B-4 

9172 

H-38 

9252 

H-25 

9362 

H-25 

9704 

B-l 

A170 

- 

8454 

B-4 

9174 

D-19 

9256 

A- 2 

9363 

H-25 

9706 

- 

B 2 

- 

8464 

B-5 

9176 

H-40 

9258 

A- 2 

9364 

H-25 

9708 

- 

B 68 

- 

8470 

B-70 

9178 

H-40 

9260 

A- 2 

9365 

- 

9720 

B-4 

B102 

- 

9102 

H-37 

9179 

A- 6 

9270 

X-5 

9366 

C-19 

9722 

B-4 

B152 

F-l 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

CLASS 

PAGE 

B160 

F-2 

0172 

_ 

0320 

F-5 

0150 

X-5 

B164 

F-2 

P103 

- 

0330 

F-6 

0155 

X-10 

B222 

F-ll 

Q 2 

D-9 

0340 

X-7 

0170 

X-7 

8228 

- 

Q 20 

D-10 

0350 

X-7 

0180 

X-7 

8234 

- 

Q 35 

D-ll 

0550 

X-l 

0370 

B408 

F-20 

Q 35A 

- 

0555 

X-6 

0380 

D-12 

B410 

- 

Q 35B 

- 

0584 

X-6 

0390 

X-4 

B412 

F-21 

Q 50 

D-13 

0585 

X-6 

0430 

- 

B424 

- 

Q 60 

D-14 

0587 

X-6 

0440 

- 

B425 

B-5 

Q 63 

B-4 

0588 

X-6 

0445 

- 

B512 

F-15 

Q 80 

D-15 

0589 

X-6 

0450 

- 

B516 

F-16 

R 54 

H-30 

0620 

X-6 

0455 

- 

C101 

R101 

- 

0635 

X-6 

0460 

- 

C109 

- 

R102 

- 

0636 

X-6 

0465 

- 

C251 

- 

R110 

- 

0638 

X-6 

0475 

- 

C252 

- 

W108 

H-30 

0640 

X-6 

0485 

- 

F 51 

- 

Y 6 

- 

0648 

X-6 

0495 

- 

G 58.1 

Y 14 

- 

0655 

X-6 

0500 

- 

H 2 

D-l 

Y 42 

- 

0657 

X-6 

0520 

X-13 

H 4 

D-2 

Y 51 

- 

0660 

- 

0125 

X-l 

H 6 

D-3 

0190 

- 

0670 

X-6 

0135 

X-l 

H 10 

X-8 

0200 

X-29 

0672 

X-6 

0720 

X-l 

H 18 

D-3 

0210 

X-7 

0676 

X-6 

0110 

X-3 

H 20 

D-4 

0215 

X-7 

0679 

X-6 

0120 

X-3 

H 22 

D-3 

0220 

X-7 

0680 

X-6 

0160 

X-3 

H 24 

D-3 

0221 

X-7 

0681 

X-6 

0354 

X-3 

H 30 

D-5 

0222 

X-7 

0682 

X-6 

0358 

X-3 

H 32 

- 

0230 

F-14 

0683 

X-6 

0510 

X-3 

H 40 

D-6 

0265 

X-7 

0695 

- 

0790 

X-3 

H 50 

D-7 

0270 

F-14 

0696 

- 

0795 

X-3 

HI  10 

D-8 

0275 

B-3 

0697 

X-6 

0791 

X-3 

H120 

D-8 

0280 

F-3 

0698 

- 

0185 

X-3 

I 53.1 

F-37 

0285 

X-7 

0705 

X-6 

0130 

X-4 

J 54 

- 

0290 

F-4 

0710 

X-9 

M2  70 

- 

0295 

- 

0735 

X-6 

0 1 

- 

0300 

F-4 

0736 

X-6 

0 54 

- 

0310 

- 

0140 

X-4 

■ 

■ 

■ 


